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Hello and welcome to the July 2020 issue of Tjiwarl News.

While the COVID-19 global health pandemic has had
a huge impact across the world, Australia and our
State, there has been little impact on the operations
of Tjiwarl Aboriginal Corporation (the Corporation).
Government-imposed travel restrictions, social
distancing and self-isolation did not stop the Directors
and the Corporation administration from working hard
to deliver the best outcomes for our Members. For
example, in April, we held a Board Meeting using
video conferencing technology. We had 18 people
attend the meeting from 12 offices across Perth,
Kalgoorlie, Leinster and Wiluna. This ensured the
important decisions continued to be made even
during the COVID-19 lockdown.

The Corporation launched the Healthy Living

and Education Scholarship Programs, supporting
members to address their daily needs during this
time. We also provided care packs to some of our
members living in the regional towns where access to
basic supplies is limited.

We continue to protect Tjiwarl culture, country and
heritage by objecting to all mining and exploration
tenement applications; and providing comment during
environmental approvals processes.

On 27 April 2020, we celebrated the three-year
anniversary of the Tjiwarl Native Title Determination.
We could not have achieved this outcome without
the many family and friends who contributed to our
case, some who are no longer with us. It is important
that we continue to work together to achieve better
outcomes for our community.

In this issue of Tjiwarl News, you will read about
those decisions including:

» changes to the Healthy Living Program
e Membership application decisions put on hold
* review of the Rule Book

| hope you enjoy this edition of Tjiwarl News.

Brett Lewis, Chairperson and Native Title Holder

It has been a challenging time, as COVID-19 unexpectedly changed our lives.

Despite the disruption to many businesses it has
largely been ‘business as usual’ for the team at
Tjiwarl AC.

They have continued to work hard to deliver benefits
to Tjiwarl Members. The only major disruption

was the stopping of surveys and monitoring by

the mining companies. We are pleased that this
precaution helped keep our members safe.

On some matters, Tjiwarl AC needs to consult its
members to ensure it is delivering outcomes that
meet the aspirations of the Tjiwarl Native Title
Holders. I'd like to draw your attention to three items
that need your feedback:

1. Tjiwarl Strategic Plan (page 7)
2. Perpetual Trustee Strategic Plan (pages 10-11)

3. Exploration and Prospecting Deed of Agreement
with Mining Equities for tenement E36/913
(page 14)

We have provided a form on page 27 of this
newsletter, so please give us your feedback.

With the travel restrictions lifted, | will be hosting
community consultation meetings in late July:

e Tuesday 28 July in Wiluna
* Wednesday 29 July in Leonora
e Thursday 30 July in Kalgoorlie

» Friday 7 August in Perth

Members will receive an update on the latest work
of the Corporation, details of our projects and
programs and get to meet the team. Details about
location and times will be provided soon. | hope you
can join me at one of these events so that | can get
your direct feedback on important matters.

As always, if you need help about a Tjiwarl AC
issue, you can call (08) 9200 3730.

If you need help with your NAB Card, call Perpetual
on 1800 325 152.

Greg Ryan-Gadsden, Chief Executive Officer
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Membership application
decisions put on hold

Over the past few months, some people have
provided comments about membership and what
it means to be Tjiwarl, including the importance of
practicing law and culture; and how we can ensure
we maintain Native Title rights into the future.

The Directors need everyone’s input into the

matter of membership. With this in mind, they have
decided to seek further information and the advice
of members and common law holders regarding the
criteria for membership eligibility as well as other
amendments to the Corporation’s Rule Book (see
below).

Under Rule 5.4 Deciding membership applications
of the Tjiwarl AC Rule Book, the Directors of Tjiwarl
AC resolved to delay new membership decisions
until the review process for the Rule Book is
completed.

Community consultation meetings on the matter will
be held over the coming months. A Special General
Meeting will be required to formally change the Rule
Book.

The actions involved in reviewing, consulting
members and holding a Special General Meeting
will take several months to complete. The Directors
aim to conclude the Rule Book review process by
December 2020.

The Directors will then consider all new membership
applications that Tjiwarl AC has received in the
order in which the Corporation received them.

Review of the Rule Book

The need to review the membership of Tjiwarl AC
has been raised by Native Title Holders with Tjiwarl
Directors and corporation team members. The
membership eligibility criteria defined in the Rule
Book needs to be updated to address the concerns
raised around connection to country, practicing
culture, maintaining knowledge of law and custom.

The Directors see this as an opportunity to review
the entire Rulebook to better reflect the views and
aspirations of the membership. Rulebook changes
can also improve the efficiency and effectiveness of
governance and administrative tasks of the PBC.

At its Board meeting in May, the Directors of Tjiwarl
AC resolved to start the process of reviewing the
Rule Book with consideration of the matters such
as:

* Membership eligibility criteria
» Directors and family representation on the Board

* Penalties for member misbehaviour
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The Corporation is required to consult with and
obtain the consent of Native Title Holders before
any changes to key rules can be enacted.

All proposed changes will be explained through
factsheets and at community consultation events
and will be presented at a special general meeting
with Tjiwarl members and Native Title Holders.

This will ensure that the proposed changes are
understood and consent is obtained.
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Healthy Living Call Perpetual for

If you need more information about the

u d ate S program, or need with your NAB Card,
please contact Perpetual.

The Healthy Living Program and the access to a call: 1800 325 152

NAB credit card has been really helpful for Tjiwarl email: tiiwarl@perpetual.com.au

AC members. There are so many good news stories _
about important everyday living expenses being R

covered by these funds. fax: 08 6270 4441

The Directors held a meeting in May to plan the post: GPO Box A3 Perth WA 6001
Corporation’s budget for the coming financial

year (FY20/21). They reviewed the Healthy Living

Program and made some changes that will be in Perpetual can help you with:

place from July 2020. These changes are designed Account balance

to ensure everyone gets a benefit while staying
within a limited budget. While more budget has PIN
been put aside for this Program, we have had more Lost/stolen card

members join the Corporation. Blocked cards

All members were sent a factsheet in June that
listed the key changes to the Healthy Living
Program. These included:

What is and isn’t allowed to be
purchased

» the program is for the financial year 1 July 2020 Lploacicalesiidipieielences
to 30 June 2021, Tjiwarl AC does not have access to your
confidential NAB Card information, so we

* age range and allocation has changed to ensure :
g g g can't help you with these matters.

that all of our members are able to benefit;
* member’s age will be calculated at 1 July;

« members aged 61 years and older will have
their benefit in two payments;

« other members have 3 options for the payment
of their benefit (default is a single payment in
July);

* new members will receive a pro-rata benefit
based on the date that their membership is
approved,;

» deceased member’s benefits will be used
towards their funeral costs and supporting their
children under the age of 16 years;

« members who are in prison can use their
benefits to support their children under the age
of 16 years;

¢ penalties for members who misuse the NAB
card.

TJIWARL NEWS ISSUE 2 JULY 2020 5




Compensation claim filed in
the Federal Court

On 17 June 2020, two compensation claims were
filed in the Federal Court on behalf of the Tjiwarl
Native Title Holders. The extinguishment and
impairment claims together cover over 7,800 square
kilometres in Tjiwarl Determination Area. The claims
seek compensation for acts done by the Western
Australian government and mining companies
which have impacted on Tjiwarl native title rights
and interests but for which compensation has never
been paid.

Most importantly, the claims will emphasise the
substantial impact on culture, custom and heritage
due to the government and mining projects
occurring on Tjiwarl country. Unfortunately, as

you know, the Tjiwarl community has lost cultural
sites that formed part of rituals, custom and the
dreaming that has been handed down through
many generations. The environment and landscape
has been irreversibly impacted with no regard for
the special value that it holds for the Tjiwarl Native
Title Holders.

Photo: Lake Miranda
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The claims will likely take several years to complete,
including evidence gathering from key witnesses.
Tjiwarl AC and Central Desert Native Title Services
will provide updates throughout the process.

There has been significant media interest in this
case. Tjiwarl has appeared on local, national and
international news sites. Tjiwarl has also been
mentioned on social media.

You may be approached by mining company
representatives, the media or government
workers about this matter. DO NOT respond
to them directly.

Please direct all questions to Tjiwarl AC so that we
can provide factual information. This is to ensure we
maintain confidentiality, avoid misunderstandings
with our stakeholders and protect potential
witnesses who will give evidence in court in due
course.

If you have any evidence that you would like to
contribute, please contact Tjiwarl AC.
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Tjiwarl Strategic Plan

The Strategic Plan sets the direction for the The core business of Tjiwarl AC is protecting
Corporation through programs that helps members the Native Title rights and interests of Native

and Tjiwarl Native Title Holders achieve their goals. Title Holders. All other focus areas of the

The Strategic Plan is the key plan from which all Sustainability Framework support and maintain
other levels of planning within the Corporation Native Title through connection to country, culture
will take place. It is underpinned and delivered and customary law. We aim to maintain good
through detailed annual action plans, the Tjiwarl relationships with partners; strengthen and maintain
Sustainability Framework, and other Tjiwarl policies. cultural heritage; and communicate success.

The key goals of the Strategic Plan are summarised below. Tjiwarl AC is required to consult its members on
the proposed Strategic Plan. Give us your comments by using the form on page 27 of this newsletter.

‘ Business Formation Healing
Build and manage the resources Understand what our families
and capacities of Tjiwarl want through healing to improve
Aboriginal Corporation to achieve overall health and wellbeing.

our purpose, support and protect
the rights and interests of Native
Title Holders, Country and

Culture.

Law & Culture Employment & Training

Ensure appreciation and support Build and manage the capacity

for law and culture for all. of our membership to maximise
employment and training
outcomes.

Education

Develop impactful initiatives and
partnerships that support our
families to achieve improved
educational outcomes.

Land Management

Ensure effective and respectful
management of our land.

. Business Development

Develop services and programs that support sustainable
economic and business development opportunities for Tjiwarl
Native Title Holders, its communities and interests.
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Update your detalls

We send news and information to members in the The information we need from you are:
post. But sometimes there can be a delay and you

end up receiving the information too late. e Full Name (including if you are Senior or Junior)

N o . . * Mobile Phone number
Tjiwarl AC is using email to provide updates to

members. Email updates also give you links to * Email Address
websites with useful information (e.g. job notices,
government information, videos and websites). * Postal address

You could be missing out by not giving us your latest Please email, post or fax the information to us using
contact information (especially an email address). the contacts on the back cover of the newsletter.

Website coming soon

A website is being designed for Tjiwarl AC for members to easily access forms, news and information. There
will also be a section that lists the latest jobs, business and other opportunities available to members.

The website is currently in testing phase and we're aiming to have it ready by the end of August.
Keep an eye out for it at www.tjiwarl.org.au
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Tjiwarl Business registration

Do you have a business, and want it to be
recognised as a “Tjiwarl Business”?

Contact the office on (08) 9200 3730 or email
admin@tjiwarl.org.au to get a Tjiwarl Business
Registration Form.

Tjiwarl AC is actively pursuing contracting and
business opportunities with our mining partners.

To avoid Tjiwarl AC and our mining partners being
misled by businesses that are not genuine Tjiwarl
owned companies, we have set up a Tjiwarl
Business Registration process.

Tjiwarl Business registration provides endorsement
for legitimate Tjiwarl businesses. The process

also ensures that these businesses get access to
contracts that are developed specifically for Tjiwarl
local content.

As a priority, Tjiwarl AC will look for suitable
registered member businesses to fill any contracting
opportunities that may arise with the Corporation.

Please make sure you register your business with
us so that you get information about up coming
opportunities. We will likely get more contracts as
our agreements are settled.

Business registration requires basic information
such as:

e Business Name

e Australian Business Number (ABN)
» Contact details

e Ownership structure

e Business skills

* Business experience (e.g. previous clients,
projects)

» Additional technical, managerial and financial
capacity of the business.

Applications are reviewed and confirmed by
Tjiwarl Directors at a Board meeting.
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Tjiwarl AC Traineeships

In June, Tjiwarl AC advertised two (2) paid
traineeships for Tjiwarl members. The trainees
will be located in the Perth Office. The opportunity
includes:

e paid office work

« two fixed term part-time positions

» flexible working hours

e completion of Certificate Il in business

* some course work and study out of office time
required

Duties will include but not be limited to:
e general office administration

» filing

e meeting preparation

e reception duties

e dataentry

e opportunities to learn the use of design software
such as InDesign

Full training will be provided.

Current round is closed, keep an eye out for future
opportunities. To register your interest call the
Tjiwarl AC office on 08 9200 3730, or email your
name and contact number to admin@tjiwarl.org.au.

BHP Work Readiness Training

The first round of BHP Work Readiness Training
was completed in October 2019. Several of

the trainees have gone on to achieve full-time
employment with Nickel West, and its contractors.

The dates for the next round of the BHP training
program are being finalised. Keep an eye out for
more information soon.

In the meantime, if you are interested in this
program, send your cover letter and resume to
Tjiwarl AC, and we will pass on to BHP.
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0 Employment &
business opportunities

Cultural Awareness Trainers

We need people who can help us deliver cultural
awareness workshops to mining companies. We are
looking for confident public speakers who are willing
to complete training to become Tjiwarl Cultural
Awareness Trainers. They will:

» Enhance awareness of Tjiwarl history and
culture in an engaging and relevant way.

» Encourage people working on Tjiwarl country
to be respectful and sensitive to culture and
country.

We will support the Cultural Awareness Trainers by:

* training them in presentation skills, supported by
a step-by-step manual to follow

» letting them ‘shadow’ an experienced trainer for
the first few workshops

» paying for travel, accommodation and allowance
during training

The Cultural Awareness Trainers will be employed
on a casual basis, and paid for each Cultural
Awareness workshop they deliver.

If you are interested in this opportunity, contact the
office (admin@tjiwarl.org.au) for an Expression of
Interest Form.

Photo: 2019 Tjiwarl BHP Work Readiness Trainees
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Containers for Change
Refund Point Operator needed

Containers for Change is a government initiative
which commences on 1 October 2020. The initiative
offers a refund of 10 cents for every recyclable drink
container that is returned to a refund point. The
scheme aims to:

* Increase the collection and recycling of drink
containers (aluminium cans, glass, juice/milk
cartons, plastic bottles);

* Reduce the number of drink containers in litter
and landfill;

» Provide opportunities for community
organisations;

» Create employment opportunities

People are given 10 cents for every eligible
recyclable drink container that they take to a
refund point.

Western Australia Return Recycle Renew Ltd
(WARRRL) is the not for profit coordinator of
Containers for Change.

WARRRL is looking for a business to
operate arefund point in the Northern
Goldfields region.

This is an opportunity for a Tjiwarl member
who is interested in starting a simple, small
business in Leinster or Leonora.

The Refund Point Operator, would:

» Collect eligible containers

» Pay 10 cents refund per eligible container

» Count returned containers

e Sort containers (e.g. aluminium, glass, plastic)
» Securely store the containers

» Use a laptop to track containers and refunds
given

* Provide reports to WARRRL

The government would give the Refund Point

Operator the money for the refunds and pay the

Refund Point Operator 6 cents per eligible container
collected.

Your customers would include your neighbours,
shops, cafes, taverns and mining camps.

WARRRL will provide training, including health and
safety training, for the business operator.

For more information, and to register your interest in
this opportunity, contact WARRRL directly:
Kate Byrne
Contract Manager, Refund Point Operations
email: kate.byrne@warrrl.com.au
website: www.warrrl.com.au
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Meet the team

We asked three of our Directors to tell us what’s important to them.

Jennifer Narrier

Jennifer Narrier has been a Director with Tjiwarl AC
since the beginning (2017).

Country and culture are especially important to
Jennifer because she grew up on country and was
taught by family to respect and look after it.

Her fondest memories are of sitting around the
campfire with her Tjiwarl brothers and sisters,
sharing Tjukurrpa stories, and her knowledge of
country and culture.

Jennifer is keeping Tjukurrpa strong by teaching
Tjiwarl children everything that she knows, so that
when they grow up, they can carry on the important
work of caring for country, keeping the Tjiwarl spirit
strong.

In addition to contributing to the native title
determination, Jennifer has helped in the
decision-making that guides Tjiwarl AC to deliver
programs that benefits its members.

Photo: Jennifer standing in front of her mother’s

painting (Dragonfly — Carpet Snake Dreaming)

Photo: Jennifer out on country with a Karara tree

(Jilka Jilka) where witchety grubs (lungie) can be found.
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Cheryl Bond

Cheryl Bond has been a Director with Tjiwarl AC since 2017.

Cheryl's family is everything to her. She believes that a strong family bond leads to powerful resilience when
things are tough. Staying together, sharing knowledge and stories keeps Tjiwarl spirit and Tjukurrpa strong.

Cheryl loves spending time on country with her Elders, learning from them the Tjukurrpa stories. She
maintains her connection to country by visiting whenever she can; and attends caring for country programs
such as the Mallee Fowl survey that was done in 2019.

Photo: Cheryl (right, pointing) with Shirley Wonyabong (left) on Photo: Cheryl (centre) with her kids
country at a Karrara tree, that was used by Mickey Wonyabong (left to right) Katahlia, Brett and

(Cheryl’s grandfather, Shirley’s father) to make a boomerang in Albert, at the completion of the
the 1950s. BHP Work Readiness Training
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Meet the team, continued

We asked three of our Directors to tell us what’s important to them.

Edwin Beaman Senior has been a Director with
Tjiwarl AC since April 2019.

Edwin has a very strong connection to country and
culture. These elements keep the Tjiwarl spirit alive
in his family, and they stay strong together.

Edwin’s most memorable moment with Tjiwarl so
far is seeing his 28 year old son giving evidence
about country, that supported the native title
determination.

He strongly believes in passing knowledge about
country and culture from Elders to the younger
generation. This is how Tjukurrpa will stay strong.
This is how Tjiwarl will stay connected and maintain
Native Title.

That's why Edwin’s favourite thing to do is taking his
children and grandchildren out on country, to teach
them about law, traditional skills and culture.

Photo: Edwin (left) teaching his oldest grandson

Shayne how to cook marlu (kangaroo).

Photo: Edwin’s family standing in front of Edwin’s dad’s old gypsy caravan near the old camp, north end of

Yakabindie station, (left to right) Edwin Beaman Jnr, Willamena Beaman, Daniel Beaman, Edwin Beaman Shnr,
Leroy Beaman, Shayne Beaman
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Care Packs
for members
IN regional
towns

Government imposed travel restrictions
during March, April and May 2020 caused
challenges for Tjiwarl Native Title Holders
living in regional areas due to the limited
access to basic supplies.

Tjiwarl Aboriginal Corporation (Tjiwarl AC)
supported its members and their families
during this difficult time by providing care
packs.

The care packs were specifically to help
Tjiwarl families living in the regions that
have limited options for supplies. People
living in large cities and towns (e.g. Perth,
Kalgoorlie, Port Hedland, Geraldton) have
many retail options and the city shops are
restocked every evening. So people have a
constant supply of basic food and hygiene
items.

The packs contained basic non-perishable
food (e.g. milk, flour, sugar, pasta) and
hygiene (e.g. soap, toilet paper, baby
wipes) items; and saved Tjiwarl Native

Title Holders a trip into the nearest city

to buy these items. This helped them to
maintain self-isolation, social distancing and
good hygiene practices to limit their risk of
exposure to COVID-19.

Tjiwarl AC thanks the following businesses Photo: Tjiwarl Directors, Joyce Tullock-Taylor (left) and
and organisations for their partnership Cheryl Bond (right) standing in front of a care pack

on this project: Infiniti Group, Vanguard

Printing, Perpetual Trustee Company,

Menzies Post Office, Leonora CRC,

Centrecare Leonora, BHP Nickel West and

Wirrpanda Foundation.
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Commonly used
words

There are a number of different Western Desert dialects associated
with the area around Tjiwarl country. This includes Tjupan, Koara,
Manijtinjarra and Ngalia. Today we look at Tjupan language.

Tjupan is from the Goldfields region in Western Australia. It is spoken
by people in and around the towns of Wiluna, Leonora, Laverton and
Kalgoorlie. Tjupan is a highly endangered language with only a couple
of fluent speakers remaining.

Let's keep our language and culture alive by practicing with our family.
On this page are a few words that you might like to try in your next
conversation.

You can also look up more words in the Tjupan Picture Dictionary,
produced in 2013 by the Ngalia Heritage Research Council, Ngalia
Foundation and National Trust of Australia (WA). Please contact the
Tjiwarl office if you would like to get a copy of the dictionary.

&
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Colour our logo

The Tjiwarl Aboriginal Corporation logo is based on a painting by Shirley Wonyabong, Tjiwarl Native Title
Holder and Elder. The logo shows a tree at Logan Spring, where Tjiwarl gets its name. The word Tjiwarl

means ‘something sparkly, shiny’. Tjiwarl is an important Tjukurrpa site that is part of a storyline connecting
Tjiwarl country to the desert.
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So far this year, we have supported 92 students in
their education through the Education Scholarship
Program.

Although the budget has been allocated, it has not
all be spent. This is because some of the fees for
camps and sports activities have not yet happened
or been invoiced by the schools.

Tjiwarl AC is contacting all scholarship recipients

to confirm that they need their funding. Any unused
funding that is no longer needed by members will

be reallocated to other members whose applications
were received after the closing date.
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Education Scholarship
Program

We'll provide notice later in the year when the next
program is open. Please remember to provide
your contact details to ensure you receive the
information.

Remember to get your application in before
the closing date and help us by getting all the
information we need to be able to assess the
application.
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Feedback form

Full Name Date of Birth
Mobile Phone Email
Address

Please give us your feedback on all of the issues listed.

Tjiwarl AC Strategic Plan (page 7 of the July 2020 Newsletter)
| like it because...
OR

| think you need to change something....

Are there any other comments or issues you would like to raise?

Please return this form to Tjiwarl AC by email: admin@tjiwarl.org.au or fax: (08) 9200 3728
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CONTACT US TIJIWARL ABORIGINAL CORPORATION
Send your questions, ideas, letters Unit 6, 524 Abernethy Road
5 A and photos to: enquiries@tjiwarl.org.au Kewdale WA 6105
TJIWARL SUBSCRIBE T: 08 9200 3730 F: 08 9200 3728
ABORIGINAL CORPORATION (RNTBC) Join Tjiwarl’s mailing list to receive OFFICE HOURS
your newsletter direct to your inbox. Monday to Friday 9.00am to 4.30pm

Email us at enquiries@tjiwarl.org.au Closed weekends and public holidays





