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Message From  
the CEO

Hello
Welcome to another issue 
of the Tjiwarl News.
We have 3 new Directors to the Board. Shirley 
Wonyabong, Kado Muir and Michael Tullock were 
elected by their family at the November 2020 Annual 
General Meeting. Thanks also to Cheryl Bond and Joyce 
Tullock-Taylor, both of whom had completed their two-
year term.

On 27 April 2021, we celebrated our 4-year anniversary 
of the Tjiwarl Determination. I hope you took a moment 
to reflect on the hard-fought journey to native title and 
feel proud of all the achievements since.

The Board and team at Tjiwarl AC are working to  
deliver the strategic community outcomes that you,  
our members, have asked for. We are excited that the 
Tjiwarl Ranger Program is now in place. We’re working 
on other important member benefit programs and will 
announce them as they are launched. 

I hope you enjoy this newsletter. We’d like to celebrate 
the success of all our members. If you have a story  
or achievement you want to share, email it to  
enquiries@tjiwarl.org.au

GREG RYAN-GADSDEN

Welcome From  
the Chairperson

Hello

Our last newsletter was in 
December 2020. Since then we’ve:
•	 welcomed 3 new Directors

•	 signed up over 50 casual rangers

•	 launched the Lore Program

•	 launched the Funeral Program

•	 launched the Memorial Program

•	 completed 8 heritage surveys

•	 held a community consultation road trip

•	 launched the Tjiwarl Ranger Program 

•	 hosted 5 ranger trips on country

•	 held 5 Directors meetings

•	 held a meeting with the Tjiwarl Internal Cultural  
Advisory Committee and

•	 attended 5 negotiation meetings

I hope you enjoy reading this newsletter. If there is 
anything you’d like to see in future issues, please 
email your ideas to enquiries@tjiwarl.org.au

BRETT LEWIS
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Celebrating our 4-year Anniversary
On 27 April 2017, Tjiwarl Native Title was determined by the Federal Court at Jones Creek. In 2021, we celebrated  
our 4-year anniversary!

What a year we have had! Tjiwarl AC Directors and staff are working hard to deliver outcomes that benefit  
Tjiwarl Native Title Holders. There have been many achievements to make your families proud:

•	 Updated the Rule Book to ensure each  
Tjiwarl family is represented on the Board 

•	 Tjiwarl Law Program

•	 Tjiwarl Funeral Program

•	 Tjiwarl Memorial Program

•	 Education Program supporting over 100  
students (over two-thirds from the regions)

•	 Tjiwarl Aboriginal Ranger Program

•	 To date, 30 Tjiwarl Native Title Holders have  
achieved employment with BHP

•	 Tjiwarl Future Fund

•	 Tjiwarl Cultural Awareness Program 

•	 Tjiwarl Office Trainees 

•	 Tjiwarl Welcome to Country Signs

Let’s continue to work together to keep our culture and country strong and create a sustainable future for our children.

Jones Creek 
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Welcome to our new Directors

Congratulations  
Kado Muir

At the Annual General Meeting (AGM) in November 
2020, five of the positions on the Board were available for 
a new term. The families represented by those Directors 
voted on who should take up those positions.

Brett Lewis, Allan James and Independent Director 
Vanida Lennon were appointed back onto the board for 
another term. Shirley Wonyabong, Michael Tullock, and 

Kado Muir were newly appointed to the Board. Welcome 
to Shirley, Michael, and Kado. Congratulations to Brett 
Lewis for being re-appointed as Board Chair.

Joyce Tullock-Taylor and Cheryl Bond completed their 
terms as Directors and have stepped down from the 
Board. Thank you Joyce and Cheryl for all your hard work 
while on the Board.

In February of this year, Tjiwarl member 
Mr Kado Muir was appointed as the new 
Chairperson of the National Native Title 
Council (NNTC) Board. Kado had previously 
served as the NNTC’s Deputy Chair. The 
NNTC is the peak body for the native title 
sector in Australia. 

It is a membership-based non-profit,  
made up of regional native title 
representative bodies, service providers, 
traditional owner corporations, and other 
representative groups.

Their mission is “to maximise the 
contribution of native title to achieving 
 and improving the economic, social and 
cultural participation of Aboriginal and Torres 
Strait Islander peoples”. Congratulations 
Kado! Greg and all the staff at Tjiwarl AC 
wish you the best with this role. 

Tjiwarl AC has many programs and projects that provide paid 
opportunities for all Tjiwarl members; including Ranger Program, 
Heritage Surveys and Cultural Awareness Training. These 
opportunities are available to all Tjiwarl members, including  
Member-Directors. 

Tjiwarl AC will notify members of any relevant work opportunities 
so that everyone has a chance to apply and be considered for  
the role(s). 

Tjiwarl AC will propose a resolution at the next General Meeting 
to enable our members, including Member-Directors, to be paid  
to do work for the Corporation. This is because the CATSI Act  
and our Rule Book requires members to give their approval for 
any “Related Party Benefit”.

A related party benefit is when the Corporation gives a financial 
benefit to a person or organisation with a close relationship to  
the Corporation (such as a Member-Director).

The requirement for members’ approval ensures an open and 
transparent understanding of the business of the Corporation  
for the best interests of the members.

Above (L-R): Kado Muir, Michael Tullock, Shirley Wonyabong

TJIWARL NEWS

Member-Directors  
supporting the work  
of the Corporation
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Member Responsibilities and Code of Conduct

Community Consultation

Being a member of Tjiwarl AC means you are recognised 
as a Native Title Holder for the Tjiwarl Determination 
Area. As a member, you have a right to help make 
decisions according to Traditional Law and Custom at 
General Meetings and to nominate and/or be elected 
as a Director at the Annual General Meeting. More 
information about membership and Tjiwarl AC is available 
in Tjiwarl AC’s Rule Book. More information is available 
on the website of the Office of the Registrar of Aboriginal 
Corporations (oric.gov.au).

Membership of Tjiwarl AC comes with certain 
responsibilities. Members must comply with the CATSI 
Act, the Tjiwarl Rule Book and Tjiwarl AC policies.

This includes not disrupting meetings or the operations  
of the Corporation and complying with the Code of 
Conduct. Members must be guided by Traditional 
Law and Custom. Any differences of opinions will be 
addressed through discussions, voting and consensus. 

Shouting, swearing and insulting or aggressive behaviour 
cannot be tolerated, and could result in removal from 
a meeting, or termination of a phone call. This is a 
precautionary measure that must be communicated to 
members to enable the best chance of ensuring we hold 
successful, cooperative and beneficial General Meetings, 
and that the Tjiwarl AC office is able to support the 
members in an efficient way.

TJIWARL NEWS

In early March, Greg, Bodie, JC and Paige travelled to 
meet our members and provide an update on the work 
of the Corporation. Starting in Perth, the team then held 
community consultation meetings in Wiluna, Leonora and 
Kalgoorlie. This was a great opportunity to introduce to 
members our new Bookkeeper “JC”. She loved seeing 
Tjiwarl country and meeting members face-to-face.

Everyone we met told us that they were excited about the 
Tjiwarl Ranger Program starting. This is an employment 
opportunity that allows Tjiwarl Native Title Holders to do 
caring for country activities. More than 50 casual rangers 
are now employed. 

Thank you to all the Leonora members who turned  
up to the community consultation meeting. It was the 
biggest group we have had in attendance to date. 

The Tjiwarl AC team had good discussions with members 
about how the Corporation is working hard to protect 
country by making sure mining companies work with  
Wati to protect sites.

Members were thankful for the new Funeral, Memorial 
and Lore Programs.The team were interested in  
where Tjiwarl members live across the State, as Tjiwarl 
Native Title Holders follow education and employment 
opportunities.

Tjiwarl members and staff at Perth community consultation
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Welcome JC
We would like to welcome the new Tjiwarl AC 
bookkeeper, JC. She has a background in accounting 
and business law and has previously worked with 
other not for profit organisations. JC was able to meet 
some of our members in March when she travelled to 
country to participate in community consultation. She 
enjoyed having the opportunity to meet members in 
person and to see Tjiwarl’s incredible country. 

JC’s work will involve making payments to members 
participating in ranger and heritage work, processing 
meeting payments, keeping track of the finances of  
the Corporation, and providing estimates and invoices 
for work completed through the Corporation. JC is 
looking forward to working with everyone.

Welcome  
Dennis Simmons
On Thursday 3 June, member Dennis Simmons started 
work in the role of Tjiwarl Lead Ranger. Dennis will be 
based in Leonora initially, before moving into the 
Tjiwarl Leinster Office. 

In this role, Dennis will implement activities from a Healthy 
Country Workplan such as: fire, feral animal and weed 
management; developing Tjiwarl capacity on cultural 
heritage; environmental surveys; and mine activity 
engagements and monitoring. Welcome Dennis. 

It’s great to have you on board.

TJIWARL NEWS



After months of planning, obtaining funding and 
appointing rangers, the team met at Tjiwarl (Logan 
Spring) to launch the Tjiwarl Aboriginal Ranger Program 
on 24 March 2021. The Tjiwarl rangers were joined by 
staff from the Parks & Wildlife Service as well as the  
CEO and Heritage Officer from Tjiwarl AC.

This day will be marked as a historic moment in Tjiwarl 
memories because it is an outcome that many people 
have advocated for over many years. Having Tjiwarl 
Native Title Holders care for and return to country is an 
aspiration that the community has held for decades. 
Now, after Determination, it is even more important to 
keep the connection to country strong, so that Tjiwarl 
Native Title can be maintained. The Tjiwarl Aboriginal 
Ranger Program is an important part of the Sustainability 
Framework that was defined by the community.

At this very special site, Gay Harris told the story of 
Tjiwarl. This was followed by information about the 
Ranger Program. The rangers then travelled out to the 
research station in the Wanjarri Nature Reserve where 
they discussed the planned trips and activities for the 
next few months. 

Tjiwarl rangers will receive training in First Aid, install 
fencing, conduct fire and weed control, exchange flora 
and fauna knowledge with DBCA, install signage and 
define water sources.

More than 50 Tjiwarl Native Title Holders expressed 
an interest in becoming a ranger, reflecting members’ 
commitment to stay connected and care for country. 
The enthusiasm of the rangers is fantastic. The Tjiwarl 
Aboriginal Ranger Program also provides an important 
employment opportunity.

Since the initial Ranger Muster, there have been a further 
five trips to country: 

•	 12-16 April Department of Biodiversity,  
Conservation and Attractions (DBCA) Women’s trip

•	 20-22 April BHP Women’s Flora and Fauna  
Cultural Knowledge Transfer Trip

•	 3-7 May Ranger Fencing Trip

•	 10-14 May Ranger Erosion Mapping Trip

•	 22-25 June Fencing Trip

Ranger Program Launch

Tjiwarl Rangers at Tjiwarl
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Tjiwarl Alcohol and Drug Policy
The team at Tjiwarl AC care about the health and safety of members, staff and 
consultants. As the organisation grows and our projects become more complex, 
Tjiwarl AC needs to ensure everyone is fit for work, with particular focus on work 
being done on Country such as heritage surveys and ranger trips.

Tjiwarl AC has consulted the Board and the Cultural 
Advisory Committee, all of whom are representatives  
of Tjiwarl families. They have requested that Tjiwarl  
AC introduce an Alcohol and Drug Policy.

Starting immediately, we now require a zero reading  
on a breathalyser test before you start work. That’s a 
0.00 breathalyser result every morning you are on site.

This applies to everyone working on Country  
(Tjiwarl members, consultants and staff).

•	 If you do not achieve a 0.00 result in the morning,  
you will be sent back to your room for the day and  
will not be paid for that day.

•	 If you do not achieve a 0.00 result a second day  
(any two days), you will be sent back to your  
room until you get a 0.00 result. And then you will  
be sent home. You will not be paid for that day or  
for the rest of the trip.

Drug testing of people who are designated drivers or 
equipment operators will also occur. Anyone who returns 
a positive drug test will be sent back to their room and 
arrangements made to send them home. They will not  
be paid for that day or the remainder of the trip. 

Positive alcohol and drug test results will be entered  
into your employment records. Repeated positive  
results can lead to exclusion from future work or 
termination of employment. 

Tjiwarl AC will apply this alcohol and drug policy  
across all heritage and ranger trips and activities.

Note: if you are feeling unwell, you must let the team 
leader know and stay at home instead of coming on a 
trip. If you are on a trip and see someone is not fit for 
work, you must let the team leader know so they can 
make alternative arrangements for that person.

If you need more information or want to discuss, 
please call the office on (08) 9200 3730.



10   TJIWARL NEWS ISSUE 4   JULY 2021

Tjiwarl AC managed surveys

The best way to protect heritage is to direct all heritage survey requests 
to Tjiwarl AC. We will check whether the company/people requesting the 
survey have signed an agreement to protect heritage and culture. Having a 
signed agreement means the company commits to consulting with Tjiwarl 
members about their project plans and where possible they will modify 
their plans to avoid destroying heritage sites.

If you participate in a survey conducted by a mining 
company and they do not have an agreement with  
Tjiwarl AC, they can use your knowledge and information 
to destroy sites without consulting the community.

Tjiwarl AC always seeks instructions from the Tjiwarl 
Internal Cultural Advisory Committee who select the  
right people to be on a survey, also making sure  
different families are represented. This Committee 
includes male and female representatives from  
Tjiwarl families and they have knowledge of the sites  
and stories for the survey area.

Mining and exploration companies, and their consultants, 
should not be approaching Tjiwarl members directly 

about surveys. They do not know who the culturally 
authorised people are, and may ask the wrong questions 
- so you end up with the wrong information about sites.

The conclusions from surveys that are not organised by 
Tjiwarl AC will not be supported by Tjiwarl AC or the Wati.

Tjiwarl members who participate in surveys that are not 
managed by Tjiwarl AC may significantly interfere with 
the operation of the Corporation and be non-compliant 
with the Rule Book. 

If you have any questions, concerns, or know of surveys 
being conducted without Tjiwarl AC authorisation,  
please notify the office immediately. Call (08) 9200 3730 
and ask for Bodie Foster.

Heritage surveys
It has been a busy start to 2021 with 8 surveys and monitoring being completed already.  
These surveys are listed below.

•	 22-25 Feb Liontown Heritage and  
Engineering Survey

•	 22-23 March Liontown Works 
Monitoring

•	 13-23 April BHP Men’s Archaeological  
and Ethnographic Survey

•	 17-19 May BHP Cultural Botanical  
Knowledge Exchange

•	 24-28 May BHP Men’s Solar Farm  
Follow Up Heritage Survey

•	 7-11 June Agnew Exploration Survey

•	 14-16 June Liontown Mining  
Infrastructure Layout

•	 28 June-2 July Australian Nickel  
Investments Survey

TJIWARL NEWS
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Tjiwarl and BHP Nickel West Botanical  
Cultural Knowledge Exchange
In May, Tjiwarl Native Title Holders (NTH) joined the  
BHP Nickel West environmental team on a botanical 
cultural knowledge exchange. 

The Tjiwarl NTH identified the common plants of area 
with medicinal properties, that can be eaten or used 
in making tools. 

The BHP team commented that it was interesting to 
understand that some plant species are a great indicator 
of the types of fauna present in an area. 

The experience and expertise provided by the Tjiwarl 
NTH, introduced a cultural context to the botanical 
knowledge of the BHP staff.

The Tjiwarl NTH demonstrated the traditional method of 
catching, cleaning and cooking a goanna in the ‘Western 
Desert’ style.

This was the first in a series of cultural knowledge 
exchanges that will lead to a landscape scale cultural 
map across Tjiwarl country. 

Tjiwarl AC thanks the team at BHP Nickel West for 
hosting our members.

Group photo from BHP Nickel West botanical knowledge exchange

Joyce Tullock-Taylor showing plants to BHP team 



12   TJIWARL NEWS ISSUE 4   JULY 2021

Tjiwarl and BHP Minerals 
Australia Meeting
On 10 June 2021, Directors held an on-Country meeting with Edgar Basto, 
President Minerals Australia, BHP. They were joined by Eduard Haegel, 
Asset President Nickel West and the Nickel West leadership team. The day 
included a visit to “Tjiwarl” (Logan Spring) the corporation’s namesake 
and Tjiwarl cultural awareness training.

Throughout the day, robust, honest conversations 
ranged from the broad societal context within which 
Tjiwarl and BHP coexist, to specific challenges and 
innovative solutions. Ideas included improving the cultural 
competence of supervisors with Aboriginal people in 
their teams, the approach to heritage protection, how to 
provide contracting opportunities for people who aspire 
to business ownership and creating a hub to improve the 
reach for service providers to the northern Goldfields.

All parties agreed that economic empowerment through 
education, employment and business opportunities is 
the key to changing the lives of Native Title Holders. 
However, the strategy requires government, community, 
industry and individuals themselves to work together. 

The meeting concluded with a commitment to meet  
again to collaboratively design a pathway to solve the 
issues raised. 

TJIWARL NEWS

Tjiwarl Directors and BHP Team at Tjiwarl – Logan Spring
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Edgar Basto, President Minerals Australia BHP said; 
“This meeting is an important opportunity to deepen the 
relationship with a key stakeholder, the Tjiwarl Native 
Title Holders. I am inspired by the big vision that the 
Tjiwarl have created for themselves. By working together, 
we will do well. BHP wants this community partnership to 
be a success so it is essential to understand the culture 
and context. I really appreciate the invitation and have 
enjoyed meeting the Tjiwarl Directors.”

Brett Lewis, Tjiwarl Native Title Holder and Chairperson 
of Tjiwarl AC said; “Tjiwarl Native Title Holders don’t want 
a hand-out. We can find a solution to the problems and 
unmet expectations when we can come together and talk 
about it. The Directors thank BHP for making this meeting 
a priority.”

Eduard Haegel, Asset President Nickel West said, “When 
we first met with the Tjiwarl, I was inspired by the Tjiwarl 
Sustainability Framework that defines the community’s 
aspirations for a self-reliant future. 

Nickel West is hopeful that our relationship will contribute 
to the transformation of the Tjiwarl community. BHP 
recognises the strong governance structure that 
Tjiwarl AC uses to ensure the community goals will be 
delivered.”

Greg Ryan-Gadsden, CEO of Tjiwarl AC said; “The 
way we work together is more than what’s written in 
the Comprehensive Agreement. The strength of the 
relationship is the foundation of all the positive outcomes 
that have been achieved in the past 2 years. It is 
reassuring to work with a company that consults the 
authorised representatives of the Native Title Holders 
about heritage protection.”

Chris Stone, General Manager Northern Operations 
Nickel West, said; “I am always learning from the 
partnership we have with the Tjiwarl Native Title Holders. 
Everyone at BHP is committed to finding opportunities to 
increase the difference that we make to the community.”

Directors and Edgar Basto
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Future Acts
Company Tenements Where Matter is Addressed

Green Empire Resources Pty Ltd

Giard Pty Ltd

Golden Spur Resources Pty Ltd

P36/1867, E36/906, E36/907,  
E36/908, E36/909, E36/920,  
E36/924, E36/926, E36/937,  
E36/939 L36/242

National Native Title Tribunal (Right to 
Negotiate)

Dubois Group Pty Ltd

Mabrouk Minerals Ltd

E36/832, E57/962

E57/577, E57/675

Negotiations are ongoing. 

Agnew Gold Mining  
Company Pty Ltd

E53/2121 Warden’s Court

BHP Nickel West Pty Ltd E53/2103, E53/2104 Warden’s Court

Cadre Resources Pty Ltd E53/2110, E53/2111 Warden’s Court

Mr Mark Selga E53/2080, E53/2092 Warden’s Court

Goldfields Consolidated Pty Ltd E57/1115 National Native Title Tribunal 
(Expedited Procedure Inquiry)

Gateway Resources Pty Ltd E57/1144, E53/2108,  
E57/1145

Warden’s Court

Northern Star (MKO Mines)  
Pty Ltd

L36/233 National Native Title Tribunal

M36/580 Pty Ltd M36/580 Federal Court of Australia

Ms Lyndall Money E36/981 National Native Title Tribunal

Marigold Minerals E36/1007, E36/1008 Wardens Court

Hardy Metals Pty Ltd E57/1157 Warden’s Court

MGL Oz Pty Ltd E36/1003, E53/1480 Warden’s Court

Kimba Resources E53/2055, E53/2056 Wardens Court

TJIWARL NEWS
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Tjiwarl Lore ProgramHelp us to  
make the  
Compensation 
Claims a  
success

Tjiwarl lore is very important. In recognition of this, the Board wanted to 
prioritise support for members involved in Lore. 

At the end of 2020, they made funding available for a Lore and Culture 
Program. Tjiwarl AC was able to support 50 requests made by Tjiwarl  
families to attend law grounds across Western Australia. This enabled  
Tjiwarl members to fulfill a variety of roles to assist 20 boys through  
traditional lore.Stephen Wright SC and Central 

Desert Native Title Services are 
working hard to build up the  
case for compensation against 
the State.

The lawyers and anthropologists 
are now gathering evidence to 
support our claims about the 
devastation that mining, pastoral 
and infrastructure projects have 
caused to Tjiwarl country and 
culture. This includes mapping 
of impacts; reviewing historic 
reports, and conducting interviews 
with Tjiwarl Native Title Holders.

The interviews are very important 
because people can explain to 
the lawyers how the projects have 
affected them and the land. These 
interviews can take many hours, 
but the more evidence that can  
be provided, the better the 
outcome for the compensation 
claim. Ultimately, this would lead 
to a bigger benefit to Tjiwarl 
Native Title Holders.

We need people to give evidence  
to the lawyers. Please contact  
the Tjiwarl AC office by email 
to admin@tjiwarl.org.au or call 
(08) 9200 3730 if you have any 
questions, or for help to organise 
the interview.

TJIWARL NEWS

Back: Clinton Alec; Front (L-R): Lindsay Lockyer Jnr, June Tullock, Clinton Lockyer, 
Wade Lockyer, Lynnette Lockyer, Samuel Lockyer
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Tjiwarl Education Program 2021
The Tjiwarl Education Program for 2021 has proven  
to be very popular. Perpetual are busy paying invoices 
and with the large number that they receive, it is greatly 
appreciated if all paperwork and invoices sent to them is 
complete. A reminder to all members receiving support 
under this program to please send all invoices and paper-
work directly to theTrust at tjiwarl@perpetual.com.au  
and to call them with any questions on 1800 325 152. 
Items that can be supported under the program include:

•	 School fees

•	 Boarding fees

•	 TAFE / Training and Higher Education 
Registration and course fees

•	 Books and stationery

•	 Computer and technology (one device per student)

•	 Uniform (where there is one) and course specific 
clothing / materials

•	 Relevant school activities out of hours such  
as school excursions and camps

•	 Tutorial and assistance

•	 Reasonable living expenses for full-time  
education after high school

•	 Non-school based extra-curricular activities  
other than sports may only be covered if no  
funding is available from other sources such as 
government grants

•	 Travel assistance

Applications for funding in 2021 closed on 11 December 
2020, and more than 100 applications were received. 
After the closing date, a detailed assessment of all 
applications received on time was completed. 

This included research and seeking clarification from 
members. Applications were given priority ranking based 
on location and ensuring previously funded students 
continue to receive support, as per the policy. Small 
Remote/Regional towns ranked 1, Large Regional  
Towns ranked 2, Perth ranked 3. 

We are pleased to say that all applications received 
before the closing date have been approved to some 
extent and a total of 101 students are being supported 
through the program this year! 

TJIWARL NEWS
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Healthy Living Program

Murlpirrmarra Connection is a not-for-profit 
organisation that provides Aboriginal youth in 
the remote communities of Wiluna, Leonora and 
surrounding regions in Western Australia, with 
educational opportunities.

It delivers programs that support Aboriginal students 
throughout secondary school. The programs are 
culturally appropriate and ensure young men and 
women are prepared for their transition beyond school, 
into tertiary studies, training and employment. 

Their aim is “to make strong, to make confident and  
to empower” students to achieve in their education.

Tjiwarl AC has a two-year partnership with  
Murlpirrmarra to support Tjiwarl kids and students. 

If you would like to use Murlpirrmarra services, 

please contact them directly on:

•	 email: darren@murlpirrmarra.com.au

•	 phone: 0408 030 821

•	 website: www.murlpirrmarra.com.au

The next round of the Healthy Living Program funding  
will be loaded onto member NAB cards on 15 July 2021.

The amounts that each member receives will be based  
on their age on 1 July 2021. To the right is a table of the  
member entitlement amounts for each age group. 

For members 61 years and over, you will receive 50% of  
your money in July. The remaining 50% will be uploaded  
at anytime with a written request to the Trust.

For all other members, you have 3 options for how your  
money is paid:

•	 All of your money is paid in July (the default option,  
no action required); OR

•	 50% of your money in July and 50% in November  
on request to the Trust; OR

•	 All of your money paid in November on request to the Trust.

If you have any questions about the options for uploading your 
money, or need help with your NAB card or PIN, please call  
the Trust on 1800 325 152.

Age Range Entitlement per 
member

18-24 years $1,080

25-34 years $1,500

35-44 years $2,500

45-54 years $3,000

55-60 years $4,000

61+ years $8,000

Murlpirrmarra Connection  
support for Tjiwarl kids in school

TJIWARL NEWS
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Tjiwarl Cultural  
Awareness Trainers
Tjiwarl AC is including cultural awareness training in all agreements with 
mining and exploration companies working on Tjiwarl country. Cultural 
awareness training is also planned to be offered to service providers and 
government stakeholders. 

The workshops have been in full-swing this  
year with over 680 BHP Nickel West employees 
successfully completing the training over the  
past six months (and over 40 employees at 
several other companies).

Almost 90% of the attendees report a positive 
experience; that the Tjiwarl workshop is of excellent 
quality and uses a range of learning strategies to embed 
the learning outcomes. Most attendees have left the 
workshop wanting more!

TJIWARL NEWS

(L-R): back - Greg Ryan-Gadsden (CEO); middle - Shanine Tullock, Lisa James, Robert W. Binsiar,  
Leslie Tullock, Paige James, Zac James; front – Robert T. Binsiar, Beau Taylor, Terrence Lockyer
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The purpose of this program is to: 

•	 Introduce people to Tjiwarl culture. This will be  
offered to all stakeholders and non-Aboriginal  
people who interact with Tjiwarl.

•	 Enhance awareness of Aboriginal history and  
culture, with a focus on Tjiwarl in an engaging  
and relevant way.

•	 Encourage those working on Tjiwarl country  
to work and behave in a manner that is respectful  
and sensitive to Tjiwarl Native Title Holders’  
country and culture.

•	 Increase the capacity, capability of supervisors  
and managers to work with Aboriginal employees.

•	 Build relationships with our stakeholders and  
mining/exploration partners.

The third round of Train-the-Trainer was delivered  
during the week starting 14 June. Eight (8) Tjiwarl  
Native Title Holders completed the four-day, intensive 
training to become Tjiwarl Cultural Awareness Trainers.

The group expressed that the training was high  
quality, professional and an opportunity to meet their 
extended Tjiwarl family. They also commented that 
delivering the training is a great way to reconnect with 
and share their rich culture. 

The Tjiwarl Cultural Awareness Trainers play an 
important role as ambassadors, and the group are 
excited to begin.

Felicity Harris (Tjiwarl Cultural Awareness Trainer) delivering a workshop at MKO
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Employment expressions of interest

Security Guards at BHP 
MKO and Leinster

BHP Nickel West has made a commitment to provide 
employment and training opportunities for Tjiwarl Native 
Title Holders. To date, 30 Tjiwarl members have obtained 
employment with BHP Nickel West across its Goldfields 
and Perth operations. 

If you are looking for work and interested in an 
opportunity in mining, you can contact Melanie  
Tullock-Dhu at Nickel West on (08) 6321 2450  
or email: melanie.tullockdhu@bhp.com

The next round of Work Readiness Traineeships is 
currently being planned. We will provide information  
to all Tjiwarl members as the details are announced.

Tjiwarl Business registration

Do you own a business, and want it to be recognised as 
a “Tjiwarl Business”?

Tjiwarl AC is actively pursuing contracting opportunities 
with mining partners, government stakeholders and other 
companies. To avoid Tjiwarl AC and our partners being 
misled by businesses that are not genuine Tjiwarl owned 
companies, we have set up a Tjiwarl Business Register.

Successful Tjiwarl Business registration provides 
endorsement for legitimate Tjiwarl businesses and they 
get information about opportunities that are developed 
specifically for Tjiwarl local content.

Tjiwarl AC will also look for suitable registered member 
businesses to fill any contracting opportunities that may 
arise with the Corporation.

Business registration requires you to fill in a form with 
information such as:

•	 Business Name

•	 Australian Business Number (ABN)

•	 Contact details

•	 Ownership structure

•	 Business skills

•	 Business experience (e.g. previous clients, projects)

•	 Additional technical, managerial and financial capacity 
of the business.

All forms then are reviewed and confirmed by the Tjiwarl 
Directors at a Board meeting.

Contact the office on (08) 9200 3730 or email  
admin@tjiwarl.org.au for more information about getting 
your business endorsed and ask for a Tjiwarl Business 
Registration Form.

TJIWARL NEWS

BHP Nickel West recently announced that 
it has introduced Security Personnel to its 
MKO and Leinster villages between 6pm  
and 5am (18.00 to 05.00). If you need to 
contact security during these hours,  
use the numbers below:

Leinster: 0457 087 153  

MKO: 0457 096 104

Here are some general rules to follow when 
staying in the villages:

•	 If you are staying in the villages, you must  
comply with the Village/Town Rules.

•	 You must act within the law at all times.

•	 Accommodation, dining room and wet mess 
are QUIET AREAS between

•	 9.00am and 4.00pm (09.00-16.00); and 
9.00pm and 4.00am (21.00-04.00).

•	 You must not be involved in bullying, 
harassment, discrimination, fighting, 
excessive swearing, drunkenness or causing 
violent behaviour in other people.

•	 Being drunk is not an excuse for bad 
behaviour.

•	 If you are locked out of your room,  
contact Security.

•	 Failure to comply with these rules may  
result in removal from site, exclusion from 
future activities and possible termination  
of employment.
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Prepare for cold 
and flu season
Protect yourself and your family 
from cold and flu. Cold and flu 
season is here! There are many 
simple things you can do to avoid 
catching the flu. The first is to get 
the flu shot. Other things include 
good hygiene and eating well to 
keep your body strong. 

Note: the flu shot does not protect you from COVID-19. 
You need to get vaccinated for COVID-19 too.

GET YOUR FLU SHOT

It’s important to avoid catching the flu because Aboriginal 
people are more likely to get very sick from flu and need 
treatment in hospital.

The best way to keep your family healthy is to get a 
 flu shot. It’s free for Aboriginal people aged 6 months 
and over. Flu shots are also important for pregnant 
women and can help protect the baby for the first few 
months of life.

Note: the flu shot does not protect you from COVID-19. 
It protects you from the influenza virus. Having the flu 
and COVID-19 at the same time will make your body 
weaker and could lead to more serious, long-term health 
problems. It may also make any existing health problems 
much worse.

GOOD HYGIENE AND PERSONAL HEALTH

To avoid catching the flu, gastro, COVID-19 or other 
infectious illness, follow these simple steps for good 
hygiene:  

•	 Wash your hands regularly with soap and water or use 
hand sanitiser.

•	 Wash your hands before eating and always after using 
the toilet.

•	 Clean your phone, door handles and other places 
your hands touch.

•	 Cover your nose and mouth with a tissue or bent 
elbow when coughing or sneezing.

•	 Avoid touching your face, nose and mouth. Avoid 
shaking hands.

•	 Stay at home if you are unwell.

•	 Avoid contact with anyone who is unwell – try to stay 
1.5m away from anyone coughing or sneezing.

There are many ways you can keep your mind and body 
strong to help you stay well, such as: 

•	 Eat healthy food - fresh fruit and vegetables will 
give your body the vitamins and energy it needs to 
fight infections. Eat less take-away food and packet 
snacks. Drink more water. Drink less soft drink and 
alcohol.

•	 Get some exercise - going for a walk outside and 
breathing fresh air can help boost your immune 
system. You could also try simple stretching exercises. 
Or, dance to your favourite song.

•	 Keep in touch with family and friends - having a yarn 
with people you love and care about will help you to 
feel connected.

•	 Train your brain - painting, dancing, singing, learning 
language with your family are great ways to keep your 
mind and spirit strong

TJIWARL NEWS
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Update on COVID vaccines
Free, safe and effective COVID-19 vaccines will  
help protect our community from COVID-19.

Aboriginal and Torres Strait Islander adults have  
been identified as a priority group for vaccination.  
This is because there is a higher risk of getting  
and developing serious illness from COVID-19  
due to a number of factors. 

This may include a higher rate of chronic health 
conditions and in some cases crowded-living  
conditions, which increases the risk of spreading  
the infection.

The vaccine is free and you can choose if you want  
to get vaccinated. However, by getting it, you will  
help protect yourself, Elders, family and community  
from COVID-19.

Learn more at the Department of Health’s COVID-19 vaccines hub and subscribe  
to the COVID-19 Vaccines Update health.gov.au and healthywa.wa.gov.au
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TJIWARL Puzzle

TJIWARL

LOGAN

SPRING

NGURLUWURIWURI

JONES

CREEK

PINGKALINGKALI

LAKE

MIRANDA

WAYUNPA

TJIN

TJUKURRPA

JILA

PARNA

WATI

MIRRKA

MAYI

WANGKA

MARLU

NGURRA

PAPANMARA

KARLAYA
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CONTACT US
Send your questions, ideas, letters  
and photos to: enquiries@tjiwarl.org.au

SUBSCRIBE
Join Tjiwarl’s mailing list to receive  
your newsletter direct to your inbox.
Email us at enquiries@tjiwarl.org.au

TJIWARL ABORIGINAL CORPORATION
Unit 6, 524 Abernethy Road  
Kewdale WA 6105
T: 08 9200 3730 F: 08 9200 3728

OFFICE HOURS
Monday to Friday 9.00am to 4.30pm 
Closed weekends and public holidays
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