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Wayunpa!
In this edition, you will read about the numerous meetings, surveys and opportunities that were achieved since our last 
newsletter in July 2020. 

I’m delighted to have two Tjiwarl members working for Tjiwarl AC. Paige James and Nyesha Gilbert are helping us in 
the office.

Fantastic to see the signs at MKO and Leinster acknowledging Tjiwarl Parna. Congratulations also to the Tjiwarl 
members who are now trained and delivering highly professional cultural awareness training to mining companies 
starting with BHP.

Importantly, Tjiwarl AC has continued to work hard every day to protect country through lodging objections for mining 
activity that threatens heritage and seek agreements for exploration and mining that protects country and seeks fair 
compensation for damage to country.

We have obtained a two-year grant from the State government to support the Ranger Program. We’re also working 
with BHP to set up the Ranger Officer and Ranger Base in Leinster, with the aim of having ranger teams in the field in 
the first half of the 2021 calendar year. 

Finally, I am very proud that Tjiwarl AC has achieved a “clean audit” for the 2019/2020 financial year. This means that 
an independent auditor had a thorough look through our business including payments, agreements, meeting minutes 
etc. and confirmed that the corporation is well run, with no problems around financial management or compliance with 
the law. 

I’d like to echo the words of the Chair, Brett Lewis, and thank him, the Directors and staff for their continued efforts. 
We have a small but dedicated team who work very hard to protect country, deliver member programs, achieve 
compliance obligations, meet deadlines, organise meetings, and give all our members and stakeholders the 
information they need. 

I wish you all a safe and happy festive season; and look forward to celebrating more achievements for Tjiwarl 
members and Native Title Holders in 2021.

Hello!
The past six months has been a busy time for Tjiwarl AC. The Directors, CEO and staff have achieved a lot for the 
Tjiwarl community.

Importantly, ORIC has approved our changes to the Tjiwarl AC Rule Book. This has brought important changes to 
the membership criteria. The Directors are now assessing membership applications again. If you want a copy of the 
updated Rule Book, please call the office on (08) 9200 3730.

We have  launched the second round of the Education Program as well as two new programs. The Funeral Program 
assists with the costs when members sadly pass away. The Memorial Program provides support to acknowledge 
significant family members who have passed-away (e.g. purchasing headstones). 

The cover of this newsletter shows the Tjiwarl Directors at the Welcome to Tjiwarl Country sign unveiling in Leinster. It 
was a proud day for everyone. The sign is a constant public reminder and recognition of Tjiwarl native title rights. There 
are four signs installed, two at MKO and two at Leinster (including the airports). Look out for them when you travel to 
these sites. 

I’d like to thank my fellow Directors, the CEO and the staff of Tjiwarl AC for their hard work. When I look back at 2020,  
I am proud that we have achieved so much despite the challenge of the COVID-19 pandemic.

I wish everyone a Merry Christmas and holiday season, please stay safe and look after each other.
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Welcome to
our new staff!
Congratulations to Nyesha Gilbert and Paige James 
who joined the team as the Office Trainees at the 
Tjiwarl Perth office. They are the first Tjiwarl members 
to work for the corporation. We’re excited for them, as 
they lead the way for many more members to work 
here in the future. Congratulations Nyesha and Paige!

We also welcome Bodie Foster, Heritage Officer. 
Many of you may already know Bodie through his 
previous work at Desert Support Services (DSS) so 
please make him feel welcome. Bodie is supporting 
our Heritage Committee and under their guidance, 
progressing the process for surveys. He is also setting 
up the ranger program including the ranger office and 
getting some programs started in the first half of 2021. 
We are excited to have him join our team!

Photos: Nyesha Gilbert (top), Bodie Foster (bottom left) and Paige James 
(bottom right) at the registration desks on the morning of the Annual 
General Meeting (11 November 2020).
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New Member 
Programs
Funeral Program
Funerals are an important cultural event for 
Tjiwarl Native Title Holders, but the costs of 
funerals can be a significant financial burden at a 
time of great sorrow. The Tjiwarl Funeral Program 
supports families of qualifying members or 
members’ children in paying some funeral costs. 

The Program can provide funding for the 
following:

• Funeral Director costs

• Flowers

• Burial

• Plots

• Casket

• Wakes

• Booklets

Memorial Program
Many Tjiwarl Native Title Holders made a 
significant contribution to the journey to Native 
Title Determination. Some people passed away 
before seeing the benefit of their hard work. 

The Tjiwarl Memorial Program is a one-off 
program designed to fund projects to recognize 
these people. Projects may include purchasing 
headstones or refurbishment of existing 
gravesites. Families are responsible for deciding 
on projects and having their family Member 
Director representative sign off.

To apply for either program, 
please contact the Trust on 
1800 325 152 for an 
application form.

Office Trainee 
Opportunity

We have a great opportunity for a Tjiwarl member to 
join our office team!

Tjiwarl AC is looking for an Office Trainee to work in 
the Perpetual Trust office and support our members 
when they call for help about our Member benefit 
programs.

This is a Perth based role and offers:

• Paid part-time work (up to 25 hours per week);

• Working in Perpetual Trust Office to help  
Tjiwarl members with their program needs;

• A traineeship to learn office work and gain a 
qualification;

• Full training and support in all areas of office 
administration.

The Trainee would be responsible for:

• Supporting Tjiwarl members when they call the 
Trust about Tjiwarl programs;

• Data entry;

• General office administration;

• Other duties as required;

• Completing study towards a Certificate III in 
Business on your own time outside of office time.

Interested?

Please contact the office for an application form.

Applications close Friday, 29 January 2021.
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Meetings

General Meeting
21 October 2020

In July, the team hosted community consultation 
meetings in Wiluna, Leonora, Kalgoorlie and 
Perth to provide members with an update on the 
work of the Corporation. Members were given an 
update on the corporation operations, the three-
year strategic plan, and the proposal to update 
the Rule Book. 

Member questions and feedback were used by 
the team in designing the member programs 
(e.g. prioritising recipients of the Education 
funding). It was great to put faces to names, 
learn about the issues that concern Tjiwarl 
members and hear their ideas on how to solve 
them.

The community consultation meetings 
are an important opportunity for two-way 
communication. We know that you can’t always 
get to Perth, so we come to you. Keep an eye 
out on your local notice board for the details of 
our next visit.

Photo: Tjiwarl members and office team at the 
Wiluna community consultation

Community
Consultation

Thank you to everyone who was able to travel to 
Leinster for the General Meeting (GM) on 21 October.  
It was great to see so many people there (97 in total). 

Greg Ryan-Gadsden (CEO) gave an update on the 
Sustainability Framework programs and outcomes 
delivered by the Corporation this year. Then Bruce 
Cooper from Perpetual gave us information about Future 
Funds (a way of saving money for future generations). 
Everyone was asked to have a think about the idea 
because a resolution to set up a Future Fund would be 
proposed at the next general meeting. 

The following resolutions were passed during the  
21 October General Meeting:

• Passing all proposed Rule Book changes, including 
raising the age for membership to 18 years and new 
membership criteria such as showing connection to 
country.

• Authorising the Directors to sign an exploration 
agreement with Peter Romeo Gianni, and a State 
Deed with the government.

• Passing of the minutes from 2 April 2019 general 
meeting as true and correct.

The Rule Book changes were submitted to ORIC and 
approved in November 2020. The Directors are now 
assessing membership applications under the new 
membership criteria. Call the Tjiwarl AC office on  
(08) 9200 3730 if you would like a copy of the  
new Rule Book. Or you can visit our website and 
download a copy: www.tjiwarl.org.au.

Photo: Tjiwarl Native Title Holders at the 21 October 
General Meeting in Leinster
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Annual General Meeting
11 November 2020
Less than a month after the General Meeting, we held 
the Tjiwarl AC Annual General Meeting (AGM) on  
11 November. It was great to see so many people 
there (110 in total!). 

(Note: A General Meeting is for Native Title Holders;  
an AGM is for Tjiwarl AC Members only).

The Directors provided a report and update of 
activities for the past financial year and reviewed the 
annual report. If you would like a copy of the annual 
report, please contact the Tjiwarl AC office or you can 
download a copy from the Tjiwarl AC website: www.
tjiwarl.org.au.

Greg Ryan-Gadsden (CEO) presented the General 
Report which contains information about the 
corporation, Directors, members, and basic financial 
information. This is to be submitted to ORIC (Office of 
the Registrar of Indigenous Corporations). 

Theuns Klopper from Nexia accounting services 
presented the Corporation’s financial information. 

Marilyn Hearne of Perpetual delivered a presentation 
about the Tjiwarl Community Trust and answered 
member questions. 

The Auditor’s role was discussed, and it was 
recommended to appoint the same Auditor for up to a 
further three years.

The following resolutions were passed during the 
AGM:

• The Minutes of 28 November 2019 Annual General 
Meeting were passed as true and correct.

• The following members were appointed as 
Directors of the Corporation:

• Brett Lewis (Lewis)

• Michael Tullock (Tullock)

• Allan James (James)

• Shirley Wonyabong (Trilby)

• Kado Muir (Walker)

• Bentleys (WA) Pty Ltd was appointed as Auditor 
for up to 3 years, unless terminated prior by either 
party.

The newly appointed Member-Directors will join the 
existing Directors who are completing their second 
year on the Board: Allan Ashwin (Ashwin),  
Edwin Beaman Snr (Beaman),  
Lawrence Harris (Harris), Jennier Narrier (Narrier), 
Nathan Redmond (Jones), Tania Bingham (Bingham).

General Meeting
11 November 2020
A General Meeting of Native Title Holders was held 
immediately after the AGM on 11 November. 

A special resolution was proposed to allow Tjiwarl 
AC to establish a Future Fund. 

Bruce Cooper, Perpetual Senior Advisor, reviewed 
the key elements of a future fund. He provided 
information about how much money might 
accumulate in the fund depending on different 
scenarios and answered questions about the fund 
from members.

Michael Allbrook from Central Desert provided an 
update on how Tjiwarl AC is working hard to protect 
country and heritage (Future Acts). 

The following resolutions were passed at the 
General Meeting:

• The Minutes of 21 October 2020 General 
Meeting were passed as true and correct.

• The Native Title Holders consent to Tjiwarl 
(Aboriginal Corporation) RNTBC establishing a 
Future Fund. 

Authorisation Meeting
11 November 2020
Immediately after the General Meeting, an 
Authorisation Meeting was held. 

Stephen Wright SC and Tessa Herman attended by 
video link to provide information about a proposed 
pre-1975 compensation claim. They were supported 
by Michael Allbrook, Malcolm O’Dell and Victoria 
Camp who were present at the community hall. Tjiwarl 
Native Title Holders were asked if they consent to 
filing a compensation claim for impacts to country that 
happened before 1975 (called the Kapi Tjiwarl claim).

The Native Title Holders agreed to lodge the claim.

Photo: Tjiwarl (Logan Spring)
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Future Acts & Major Projects
Tjiwarl AC objects to all tenement and approvals applications that impact 
Tjiwarl Country. This forces companies to talk to Tjiwarl AC and Directors, 
so that we can negotiate agreements to protect heritage and culture, 
provide employment and contracting opportunities and get compensation 
for impacts to country.

Tjiwarl AC members and Tjiwarl Native Title Holders are reminded that they 
must not engage directly with the mining companies on these matters. This 
ensures that Tjiwarl AC and its legal team can keep a strong negotiation position 
and legal strategy to best protect country and seek fair compensation.

Photo: Tjiwarl country near Leinster
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Mining Agreement Negotiations
When the COVID-19 travel bans and social gathering/meeting restrictions were lifted, Tjiwarl AC received requests to 
restart agreement negotiations. 

The negotiation committees are working hard to ensure that all agreements include obligations on the mining companies 
to:

• protect heritage sites and culturally sensitive areas; 

• provide contracting, employment and training opportunities to Tjiwarl;

• support cultural awareness that enables respectful relationships between mining company staff and native title 
holders;

• protect environmental values that are important to Tjiwarl (this may be different from the environmental values stated 
by the regulators); and

• pay compensation for the damage they will do to country. 

The following negotiation meetings have been held since July 2020:

• Liontown Resources, Kathleen Valley Project 

• 5-6 August 2020

• 26-27 October 2020

• 7 December 2020

• Agnew Gold Mining Company, Agnew Mine Project

• 6-7 October 2020

Future Acts
The list below summarises the future act matters that are currently being addressed:

Company Tenements Where the matter is addressed

Green Empire Resources Pty Ltd
Giard Pty Ltd
Golden Spur Resources Pty Ltd

P36/1867, E36/906, E36/907, 
E36/908, E36/909, E36/920, E36/924, 
E36/926, E36/937, E36/939, L36/242

National Native Title Tribunal  
(Right to Negotiate)

Dubois Group Pty Ltd
Mabrouk Minerals Ltd

E36/832, E57/962
E57/577, E57/675

Negotiations are ongoing

Agnew Gold Mining Company Pty Ltd E53/2121 Warden’s Court
BHP Nickel West Pty Ltd E53/2103, E53/2104 Warden’s Court
Cadre Resources Pty Ltd E53/2110, E53/2111 Warden’s Court
Mr Mark Selga E53/2080, E53/2092 Warden’s Court
Goldfields Consolidated Pty Ltd E57/1115 National Native Title Tribunal  

(Expedited Procedure Inquiry)
Gateway Resources Pty Ltd E57/1144 E53/2108

E57/1145 
Warden’s Court

Leinster Resources Pty Ltd 
Peter Gianni, Mining Equities Pty Ltd

E36/986, E36/913 Warden’s Court
National Native Title Tribunal (Right 
to Negotiate) 

Northern Star (MKO Mines) Pty Ltd L36/233 National Native Title Tribunal

M36/580 Pty Ltd M36/580 Federal Court of Australia

Ms Lyndall Money E36/981 National Native Title Tribunal

Hardy Metals Pty Ltd E57/1157 Warden’s Court

MGL Oz Pty Ltd E36/1003; E53/1480 Warden’s Court

Kimba Resources E53/2055, E53/2056 Wardens Court
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DBCA  
Negotiation 
and Site Visit
Tjiwarl AC has commenced negotiations with the 
Department of Biodiversity, Conservation and Attractions 
(DBCA) on the creation of a new nature reserve and 
expanding an existing reserve on Tjiwarl country. Neither 
of these reserves will impact Tjiwarl Native Title Holder 
rights, interests or access to these areas. The State 
government will cover the costs of the negotiations. 

DBCA is aiming to create a new Class A nature reserve 
over the area of exclusive possession occurring around 
Yeelirrie and Lake Mason. It is also intending to expand 
the boundary of the existing Wanjarri Nature Reserve by 
adding the area of land that was part of the 2012 “land 
swap” deal with BHP Nickel West.

The agreements would include rules for who is involved 
in making decisions about the reserves, how funds will 
be used to support the Tjiwarl Healthy Country Program, 
and the ranger land management activities. A working 
partnership with DBCA Goldfields regional team will 
support the training of rangers to build their skills and 
confidence to eventually deliver fee-for-service outcomes 
for other stakeholders (e.g. mining companies).

In November, the Tjiwarl Negotiation Team and DBCA 
representatives completed a site visit to the two 
nature reserve areas to identify the land management 
opportunities and priorities (e.g. fencing, feral animal 
removal, fire management, fauna survey).

Generally, the negotiations are proceeding well with 
Tjiwarl and DBCA aligned in the outcomes in relation to 
joint vesting (i.e. Tjiwarl is named on the land title), joint 
management (i.e. Tjiwarl is involved in decision-making) 
and healthy country outcomes. 

Both DBCA and Tjiwarl are now confirming the next 
steps in the agreement making process. 

Photo: Fauna tracks in Wanjarri
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Tjiwarl Heritage Advisory 
Committee 

Tjiwarl AC and its Directors have received strong feedback from 
the community about the heritage surveys, in particular about 
which people are selected to go on surveys. 

On 3 December, a heritage meeting was held in Leinster to 
address these issues. One male and one female representative 
for each family, nominated by each Tjiwarl Director, were invited 
to attend the meeting. 

The men and women held separate meetings to provide their 
feedback into the heritage survey process and who should be 
involved. 

Collectively, the people at this meeting agreed to refer to 
themselves as the Tjiwarl Heritage Advisory Committee. This 
committee will meet twice each year to review the heritage 
process and the outcomes of surveys.

Important survey information
Tjiwarl AC has also been advised of several surveys and 
site inspections being conducted by companies without 
authorisation. 

Below are some important points for you to remember:

• ALL heritage survey requests must be directed to Tjiwarl AC.

• Tjiwarl AC will check whether it has a heritage agreement 
and/or exploration agreement with the company/people 
requesting the survey.

• Surveys must not be conducted without a heritage 
agreement and/or exploration agreement in place. The 
agreements provide for protection of heritage and culture by 
ensuring Tjiwarl are consulted and have the right to oppose 
applications to disturb identified sites.

• Tjiwarl AC will coordinate the survey directly with Tjiwarl 
Native Title Holders, using input from the Tjiwarl Heritage 
Committee.  

• Mining and exploration companies, or their consultants, 
should not be approaching Tjiwarl Native Title Holders 
directly about surveys.

• The conclusions from surveys that are conducted without 
authorisation will not be supported by Tjiwarl AC or the Wati.

If you have any questions, concerns, or know of surveys being 
conducted without Tjiwarl AC authorisation, please notify the 
office immediately. Call (08) 9200 3730 and ask for Bodie Foster.

Heritage Surveys
Completed surveys
Due to COVID-19 all surveys were 
postponed in April 2020. Surveys 
recommenced in September 2020 and are 
listed below.

7-11 September 2020

BHP Nickel West Northern Operations 
Infrastructure and Exploration Areas, 
ethnographic and archaeological 
assessments, Men only

12-13 October 2020

BHP MKO Women only ethnographic and 
archaeological survey

12-16 Octboer 2020

BHP MKO Men only ethnographic and 
archaeological survey

15-16 October 2020

Liontown Resources enthnographic and 
archaeological work program survey

26-28 October 2020

Agnew Gold Mine work program survey

17-20 November 2020

Liontown Resources Men only 
enthnographic survey of mine infrastructure 
footprint

24-27 November 2020

Liontown Resources Women only 
enthnographic survey of mine infrastructure 
footprint
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Compensation Claims
On 1 December 2020, the first case management 
hearing was held for the Tjiwarl compensation claims. 
The purpose of the hearing was for the Judge, Justice 
Mortimer, to plan the way the claims will be progressed 
and set a timeline for conducting the case.

At this hearing, the legal team representing the State 
explained to the Judge that it was the State’s request that 
the matters be referred to mediation with the intention 
that an overall agreement to settle the claims could be 
made. Stephen Wright SC explained to the Judge that 
it was Tjiwarl’s understanding that these cases would 
be ‘test cases’ rather than cases that would be settled 
through mediation. This understanding was based on 
previous discussions with the State.

Justice Mortimer was not persuaded by the request by 
Government lawyers for the claims to be immediately 
referred to mediation. Her Honour considered that it was 
too early to decide whether mediation would be suitable. 
This is because of the complexity of the cases and the 
many parties that will be involved. Her Honour noted that 
she may reconsider a request for mediation at the next 
case management when each of the parties’ positions will 
be clearer.

The respondents to the compensation claims include:
• State of Western Australia
• Agnew Gold Mining Company Pty Ltd

• Alinta Energy GGT Pty Limited
• Australian Nickel Investments Pty Ltd

• Cameco Australia Pty Ltd
• Giard Pty Ltd
• Golden Spur Resources Pty Ltd
• Gum Creek Gold Mines Pty Ltd
• MLG Oz Pty Ltd
• Southern Cross Pipelines (NPL) Australia Pty Limited
• Southern Cross Pipelines Australia Pty Limited

• Telstra Corporation Limited

Justice Mortimer set the next case management hearing 
for a date to be fixed after 1 May 2021. Between now and 
1 May 2021 the parties will prepare documents which set 
out what each party says about Tjiwarl’s entitlement to 
compensation and who is liable to pay compensation.  
At this stage, the parties are not required to say how 
much compensation should be paid.

Although it is unlikely that evidence from the native title 
holders will be heard before 2022, Central Desert Native 
Title Services will be collecting witness statements and 
evidence throughout 2021 to inform the case.

Tjiwarl legal fees in the compensation case are covered 
by the Federal Government through its funding of Native 
Title Service Providers (i.e. Central Desert Native Title 
Services) performing the functions of a representative 
body. No money from the Tjiwarl Community Trust will be 
used for the compensation case. 

Photo: Tjiwarl country
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Tjiwarl Ranger Program
Tjiwarl AC has obtained significant funding to progress our ranger program. 

We have successfully obtained a $350,000 grant from Round 3 of the Government’s Aboriginal Ranger Program. 
The grant will contribute funds to the Healthy Country Program and build the ranger team’s capacity to deliver land 
care outcomes. After a long history of mining, exploration and pastoral land use, the 13,000 sq km of Tjiwarl country 
requires various levels of rehabilitation.

Working collaboratively with the Department of Biodiversity, Conservation and Attractions (DBCA), Tjiwarl rangers will 
deliver projects such as: 

• ecologically based, landscape-scale prescribed burns 

• ground-based feral predator baiting program to reduce impacts on native fauna

• wild dog baiting program 

• fencing, repairs and maintenance 

• protection of culturally important sites

• weed eradication

Intergenerational knowledge transfer is designed into the program, with Elders mentoring the ranger team. 

Tjiwarl AC has also secured support for the Ranger Program from BHP. The company has provided the office and 
a block of land in Leinster. These will be set up as the Ranger operations base for running the land management 
activities. An additional $200,000 was provided from BHP Vital Resources Fund (VRF) to support the establishment 
of the Ranger Program.

Tjiwarl AC has also obtained funding from the Trust for running the Ranger Program.

With all this support, Tjiwarl AC is now in a position to recruit and build a dedicated ranger team. We are looking for 
a Lead Ranger and a pool of Casual Rangers. Check out the ads in this newsletter for more information and contact 
the Tjiwarl AC office on (08) 9200 3730 to register your interest.

Photo: Fencing along access track



TJIWARL LEAD 
RANGER NEEDED

Opportunity includes:

• Full-time position
• Paid ranger work on Tjiwarl country
• Assisting with ranger facility  

management
• Working outside on Tjiwarl country 
• On the job training provided

About you:

• Leadership skills
• Good level of fitness
• Good communication skills
• Punctual and reliable
• Ability to obtain first aid certification
• Must have drivers licence
• Ability to obtain Working with Children 

Check
• Any member can apply

Jobs include:

• Fire, feral animals, and weed  
management

• Assisting with environmental surveys
• Ability to work with mining companies
• Contributing to the Healthy Country 

Plan
• Encourage and host Tjiwarl families on 

country
• Presenting information to stakeholders 

and the public 
• Writing reports

Tjiwarl Aboriginal Corporation (Tjiwarl AC) is seeking a Tjiwarl member to work as the 
lead ranger on Tjiwarl country.

Interested?

Call: 08 9200 3730.

Email: admin@tjiwarl.org.au with your name and contact number.

Closing Date : Friday 12 February 2021 at 5pm.



TJIWARL RANGERS 
NEEDED

Opportunity includes:

• Paid ranger work on country
• Many casual positions 
• Working outside on Tjiwarl country 
• On the job training provided
• Men and women needed

About you:

• Good level of fitness
• Willingness to learn from elders and 

new ranger skills
• Drivers licence preferred
• Drugs and alcohol not tolerated on  

ranger trips
• Able to camp on country for 7 to 12 

days at a time

Jobs include:

• Looking after country
• Maintaining water sources
• Fencing
• Feral animal and weed control
• Collection of important data
• And more!

Interested?

Call: 08 9200 3730.

Email: admin@tjiwarl.org.au with your name and contact number.

Closing Date : Friday 26 February 2021 at 5pm.

Tjiwarl Aboriginal Corporation (Tjiwarl AC) is seeking Tjiwarl members to work in 
casual ranger roles on Tjiwarl country.
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Tjiwarl-BHP 
Work Ready 
Trainees
BHP launched the third Work Ready Program for the 
Tjiwarl community in October. The traineeship offered 
successful applicants 10 weeks of specialised training 
and work experience. 

Congratulations to the Tjiwarl trainees who have all 
passed their training. 

They have gained fulltime employment across the BHP 
Leinster and MKO operations:

• Eunice Calyun

• Sylvester (Jason) Ashwin

• Yvette Tressidder

• Lesley Tullock

• Reece Dann

• Lesley Calyun

• Shaquille McIntosh

• Ronald Doughty

We wish you luck for future endeavours! 

Cultural 
Awareness 
Trainers

The first round of Tjiwarl Cultural Awareness 
Trainers completed their training in October and 
can now deliver Cultural Awareness Workshops 
to non-indigenous people visiting Tjiwarl country.  

Congratulations to all for passing the course with 
flying colours! 

Taking part in this course is a great employment 
opportunity for members. 

Cultural Awareness Trainers teach visitors to 
Tjiwarl country that it is more than just a place 
where they work. The trainers explain the beauty 
and richness of Tjiwarl country and culture. 

We need more trainers!
There is high demand for Tjiwarl Cultural 
Awareness workshops. We need more trainers 
NOW! If you are interested in becoming a 
Cultural Awareness Trainer, please contact the 
Tjiwarl AC office on (08) 9200 3730 to register 
your interest.

Photo: Tjiwarl Cultural Awareness Trainers 
left to right - Michael Tullock, Felicity Harris,  
Clint Glendinning (Trainer), Shanine Tullock,  
Clinton Alec, Joyce Tullock-Taylor

Photo: Tjiwarl-BHP 2020 Work Ready Trainees on their 
graduation day, with BHP team 
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Welcome to Country Signs
installed at Leinster & MKO
Four Tjiwarl “Welcome to Country” signs were unveiled at MKO and Leinster during NAIDOC week. These are placed on 
the roads into Leinster and MKO, and at the airports. 

On the 10 November 2020, Tjiwarl Directors alongside BHPNiW employees and Tjiwarl AC staff had the pleasure of 
witnessing the unveiling of the new signs. 

These signs raise the awareness of visitors that they are on Tjiwarl country and should respect it, as well as generating a 
sense of pride for native title holders.

Photo: Tjiwarl AC Directors, members and CEO with  
Chris Stone and BHP representatives at the Leinster sign unveiling 
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Tjiwarl ID Cards
Our two new Office Trainees Paige and Nyesha have been 
working hard to make our temporary Tjiwarl ID cards. 
These were handed out to members that attended the 
November AGM. The remainder will be posted to Tjiwarl 
members. 

We encourage you to carry this card with you at all times. 
The main purpose of the card is to identify you as a Tjiwarl 
Native Title Holder when on country. As a Native Title 
Holder you are entitled to travel and participate in cultural 
activities on country and if asked by a mining or other 
lease holder, you will have a card that confirms your right 
to be there. 

There are some areas that you cannot travel such as 
where mining operations are taking place to make sure 
you and your families remain safe.

Please contact the Tjiwarl AC office (08) 9200 3730 if you 
have any questions.

Annual Report
The annual report is now available to download from the 
website. You can also contact the office on  
(08) 9200 3730 for a hard copy.

Website
The new Tjiwarl AC website was launched at the 
General Meeting on 21 October. A lot of thought 
went into the website development to reflect the 
country and people of Tjiwarl.

There are no harsh lines on the page, everything 
flows and curves. This was done to reflect Tjiwarl 
country, the curves of the branches, trees and 
nature. The top wavy line is a trace of one of the 
branches in the Tjiwarl logo that was painted by 
Shirley Wonyabong. While the wavy border at 
the bottom of the website is a trace of one of the 
carpet snakes in the painting Tjiinkuna–Kunia 
Tjukurra (Dragonfly – Carpet Snake Dreaming,) 
by Tjiwarl apical ancestor Pukungka/Dolly 
Walker.

Another feature we have included is an on-page 
glossary for the words in Tjupan language. If you 
hover over any of the words that are in language 
it will come up with the English translation! We 
hope this would be a good tool for the younger 
Tjiwarl members in learning language as well 
providing some familiarity to older members who 
already know language. 

The website provides:

• information about who we are

• opportunities for Tjiwarl members 

• information about Tjiwarl Member programs 

• access to important newsletters, reports and 
media articles

• gallery of photos from key events 

Check it out at www.tjiwarl.org.au 
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Happy Holidays!
We would like to wish all our members a very Merry Christmas and a safe and happy New Year.  
This has been a huge year for Tjiwarl and we are proud of how far we have come. We can’t wait to start the new 
year and progress even more programs with you!

Tjiwarl AC Office Closure
The Tjiwarl AC office will be closed from 24 December 2020 and reopen on 11 January 2021. 

We will not be contactable over these dates of the holiday period.

Perpetual & Fordham Office Closures
Both Perpetual and Fordham will be closed over the festive period from 18 December 2020 to 11 January 2021. 

They will not be contactable over these times. 

We love hearing and sharing all the amazing stories of what our members are up to.
If you have any stories you’d like to share, achievements to celebrate, or even a recipe for us to try,  
please contact the Tjiwarl office on (08) 9200 3730 or email enquiries@tjiwarl.org.au.

Share your story
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