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My name is Brett Lewis and I am the 
elected Board Chairperson for  
Tjiwarl Aboriginal Corporation 
(RNTBC). 

Over the past three months, the Directors and I have been 
busy progressing the initiatives for the Members. 

Importantly, we know that the Healthy Living Program and 
Education Scholarships are projects that will benefit our 
people and the generations that follow. 

You’ll read more about these programs in this newsletter.

In February, the Directors have completed an “introduction 
to governance” training course to help us better perform our 
duties as elected Directors. We are also finalising the annual 
Tjiwarl Strategic Plan.    

I hope you enjoy reading this edition of Tjiwarl News. 

Welcome  
from the Chairperson
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I’m writing to reassure you that Tjiwarl AC will continue to provide support to its members at this time. The important 
thing to remember is to remain calm and use government information to make decisions.

Protect yourself from Covid-19
Tjiwarl AC sent you the Covid-19 “Don’t be scared, be prepared” factsheet with simple personal hygiene steps to avoid 
catching the virus. Please follow the steps to protect yourself and your family. The information is also on page 15 of this 
newsletter.

Tjiwarl money is safe
Please remember, Tjiwarl money is safe. We will continue to receive money as part of the BHP Nickel West 
Comprehensive Agreement. The funds are kept in term deposits and are not impacted by changes in the economy.

(continued over page...)
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A word from the CEO

In the past three years, we have seen some exciting changes for Tjiwarl 
Aboriginal Corporation (AC). Today I write to you from our new office in 
Kewdale. Our contact details and office hours are on the back cover of this 
newsletter. 

Tjiwarl Aboriginal Corporation is now a stand-alone business. My aim is to rely 
less and less on the service providers we’ve used in the past; and bring more 
of the work into our office. The small but dedicated team are here to support 
the Tjiwarl Directors to roll out the Sustainability Framework, and spread news 
of Tjiwarl achievements and successes.

Many Tjiwarl members have called and emailed me over the past few weeks 
about the corona virus (Covid-19) and how it might impact Tjiwarl AC. 

GREG RYAN-GADSDEN

Pictured (l-r): Greg Ryan-Gadsden,Tjiwarl AC CEO; Ailan Tran, Implementation and Compliance Manager;  
Jacqui O’Leary, Communications Officer; Claire Blight, Executive Support Officer
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A word from the CEO (cont...)
The team is working from home
Tjiwarl AC team is now working from home. Please do 
not visit the office until the government changes the 
restrictions on social-distancing. 

Due to the government travel ban, all heritage 
surveys, community consultation meetings, agreement 
negotiations and other face-to-face meetings are 
postponed. The team is using video-conferencing to 
continue the projects that benefit Tjiwarl members.

Tjiwarl AC team is doing its part to ensure Leonora 
and Wiluna are kept safe during the travel restrictions. 
These towns would be more impacted by Covid-19 
because health services are limited.

We are also aware of the need for supplies. We are 
working with BHP, local shires and local retail stores to 
find a solution to the potential shortage in household 
non-perishable food and other items. 

Call or email us if you need help
If you need help about a Tjiwarl AC issue, you can call 
(08) 9200 3730. But please remember to be patient 
when calling the office and leave a message if we don’t 
pick up straight away. The best way to reach us is by 
email admin@tjiwarl.org.au.

NAB Cards for Tjiwarl members
We’ve delivered the Healthy Living Program (NAB 
cards). I’m pleased to say that members who correctly 
completed the form and provided valid ID should have 
their cards by end of March. We have a helpline that 
you can call if you have problems using the card  
(see page 6). 

Education scholarships for  
Tjiwarl students
We’ve also rolled out the Education Scholarship. The 
Directors put education as a top priority for Tjiwarl 
members. Through this program, many Tjiwarl children 
now have new school uniforms, books and bags for the 
school year (see page 9 for a member’s story).

The team is working hard
I mentioned that we have a small team, but I can 
assure you that we work very hard to ensure the best 
outcomes for Tjiwarl members. The team is busy 
working on:

• Cultural Awareness Training package being 
developed with input from Elders

• keeping the Membership register up to date

• answering hundreds of phone calls and emails 
everyday

• planning the annual general meeting 

• applying for a grant for the Tjiwarl Healthy Country 
Ranger Program

• progressing agreement and legal compliance 
obligations 

• progressing negotiations with mining and 
exploration companies 

• objecting to mining and exploration impacts to 
protect cultural sites

• developing a website

Tell us about your achievements
We’re always keen to hear about your achievements.  
If you have a story you want to share, please email  
enquiries@tjiwarl.org.au

Pictured: landscape in Tjiwarl Determination Area
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The Federal government has announced several income support options that you may be able to get during this 
Covid-19 pandemic.

If you’re receiving Newstart, Family Tax Benefit, Abstudy, Age Pension, Parenting Payments or other eligible benefit,  
you will automatically get two payments of $750 (in April 2020 and in July 2020). To find out if you are eligible, go to the 
“Economic response to the Coronavirus” section at the website:

www.treasury.gov.au

Depending on your situation, you may also claim a Centrelink payment for a fortnightly Corona virus supplement.  
This is an ongoing $550 per fortnight added to your Centrelink benefit. Log onto your myGov account to register an 
intention to claim. For more information, click on “Register your intention to claim a Centrelink payment” at the website: 

www.servicesaustralia.gov.au  

Covid-19 government  
income support

There is so much information about Covid-19 on the internet.  
Stay informed on the situation by only using reliable State and Federal government sources such as:

State Government 
www.wa.gov.au

www.healthywa.health.wa.gov.au

State Government Corona Virus Health Information Line 1800 020 080

Federal Government
www.australia.gov.au

Use reliable information
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NAB Card Help
The NAB cards are being sent to you by registered post. 

Thank you for your patience as we worked with Fordham, our service provider, to get NAB cards to the community. 
Although Tjiwarl AC stressed the importance of getting the NAB cards delivered as soon as possible, the delays were 
caused by strict anti-corruption compliance actions that Fordham needed to take.

Remember to keep your NAB Card safe. This card 
will be reloaded with your Healthy Living Program 
money each year. You may be charged a fee to 
replace a lost card.

Fordham is the company that will help you with your NAB 
Card. Fordham is now your first contact point for NAB 
card issues. Please contact Fordham directly using the 
information below if you have trouble with your NAB card.

For example, if you lose your NAB card, Fordham can 
place a “hold” on your card to give you time to find it.  

We want to help you take control of your own money. No 
one has the right to your card except you and anyone 
you allow to use it. Let’s work together to prevent card 
theft and fraud.

Report a stolen NAB card, or 
card misuse immediately to 
Fordham.

(Healthy Living Program)

Contact FORDHAM 
if you have NAB Card issues

Email

SMS

Call

Fax

Post

tjiwarl@perpetual.com.au

0421 261 981

1800 325 152

(08) 6270 4441

GPO Box A3 Perth WA 6001
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HOUSE PURCHASE, MORTGAGE OR 
RENT

Payment for any kind of residential housing 
including rent or mortgage payments.

BILLS & UTILITIES
Payments for gas, water, electricity, insurance, 
bills or services – such as a plumber, gardener, 
house repairs etc. Insurance costs (life, house, 
travel, pet insurance).

TRANSPORT & TRAVEL
Payments to support members who are 
travelling. Includes flights, accommodation, fuel, 
bus fares, taxis, food etc.

VEHICLE PURCHASE & 
MAINTENANCE
Purchase and maintenance of a vehicle for 
members. Includes the purchase of a car, 
motorbike, moped, bicycle etc.

BUSINESS DEVELOPMENT
Funding to support members with establishing a 
new business or expanding an existing business.

RECREATION
Payments for recreational activities such as 
expenses related to sport, personal fitness, 
fishing, hunting etc.

LAW & CULTURE
Payments to support members who are 
undertaking activities relating to Law and 
Culture.

HOUSEHOLD NEEDS
Payments for the necessities of life. Includes food, 
furniture, electronics, fridge, washing machine, air-
conditioners etc.

MEDICAL
Funding to cover medical needs. Includes prescription 
medicines, optometry, dental, surgeries, physio, private 
health insurance etc.

• Medical and dental costs (surgery, travel to 
appointments, mobility vehicles, but excluding cash 
for carers’ costs)

• Pharmaceuticals

HOUSEHOLD NEEDS
Payments for the necessities of life. Includes food, 
furniture, electronics, fridge, washing machine, air-
conditioners etc.

EDUCATION & TRAINING
Payments for education and training.

FUNERALS
Payments to support members who have need to arrange 
a funeral for a family member/Tjiwarl member.

What can my NAB Card be used for?

ITEMS NOT ALLOWED
X Cash payments

X Fines, penalties, criminal related costs, tax debts, legal 
costs (except preparation of a will) 

X Alcohol, illicit drugs or tobacco products

X Gambling

X Quad bikes / boats / jet skis

X Weddings, birthdays

X Weapons (except for hunting)

Members purchasing excluded items may have their 
NAB card suspended or withdrawn.
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Education Scholarship
Education opens doors and creates opportunities for 
our community.

Through the Tjiwarl Education Scholarship, we have 
supported Tjiwarl families with their school fees, uniforms, 
stationery, books, and many other items. This has made 
a huge difference for Tjiwarl families in providing the best 
for their children. 

We have supported more than 90 Tjiwarl 
students in their studies. 
Don’t miss out on this great opportunity. Make sure we 
have your current postal address, so we can send you 
information before the next scholarship opening. 

At Tjiwarl AC, we encourage members to access the 
government’s education subsidies such as Abstudy, 
in addition to the Education Scholarship, so we can 
maximise funding opportunities for as many Tjiwarl 
members as possible.

Applications for education scholarship closed on  
1 March. It has been fantastic to see the many different 
educational opportunities our members are taking.  

Tjiwarl Education Scholarships are used to fill the gaps 
that the government can’t provide. We want to help you 
make your money go further.

Some of the items being funded include:

• school fees

• uniforms and hats

• lunchboxes and water bottles

• books and stationery

• laptops and iPads for high school, university and 
TAFE students

• special equipment for specific courses

• boarding school supplies – blankets, linen

• course fees for completing certificates

• school shoes

• travel to Boarding school

• school excursions and camps

• PEAC education extension programs
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“The kids are really happy and doing well. They have stability and 
their grades are better now. This was one of the reasons I wanted 
my kids to go to a better school with good teachers, education, 
friends and peers. It has made such a difference to our family!”

Tjiwarl AC Member Stephen 
Thompson is a father of five 
children. He has been able to 
access Abstudy to cover the costs of 
boarding in Esperance for the three 
older children.

“Getting the funding has taken a 
lot of pressure off us as a family.” 
Stephen said. “Before the school 
year started, I needed to put a 
lot of money aside... then I heard 
about the [Education Scholarship]. 
I realised it covered everything.” he 
said. 

The Tjiwarl Education Scholarship 
has enabled Stephen to purchase 
uniforms, school shoes, stationery, 
school bags and much more for his 
kids to use at school.

Living in Kalgoorlie and seeing 
the fighting and bullying issues his 
kids were facing in local schools, 
Stephen wanted to give them more 
opportunities to reach their potential, 
to enjoy school and the education 
process. The Tjiwarl Education 
Scholarship provided a solution to a 
lot of his concerns. 

Stephen said it was amazing to 
see how much had come out of the 
experience and he was grateful for 
the little things.

“The funding from Tjiwarl AC was 
awesome – if it wasn’t for the 
money, we would still be paying for 
the fees all this time later. The kids 
were so excited to go shopping 
and buy everything they got to buy. 

I loved seeing how excited they 
were being able to buy a big box of 
stationery,” he said.

“The kids were so excited to get on 
the bus and go to school as term 
started that they almost forgot to say 
goodbye!” he said.

As a result of the Tjiwarl Education 
Scholarship, Stephen’s kids now 
have everything they need to 
succeed at school.

Education is key for the 
Thompson family!

Opposite (l-r): Antwon, Dacinta and Tyreise Thompson outside their school
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What does family 
mean to you?

Meet the team

Family does not only mean my ‘immediate 
families’, it means everyone. It doesn’t matter 
where you come from (and sometimes not 
blood-related, but our skin groups still connects 
us as one), we Aboriginal people can travel 
anywhere and are welcomed as family.

What has been the most memorable moment for you 
withTjiwarl AC?

My most memorable moment with Tjiwarl AC was the 
negotiations with BHP on the Comprehensive Mining 
Agreement.

How do we keep our Tjukurrpa (culture) strong?

We keep our Tjukurrpa strong by passing down stories, 
songs, dances, art, and practicing lore and culture year 
after year. This has been passed down for thousands of 
years and is still keeping us very strong today.

What are your personal interests?

I love spending time on country with family, especially 
taking my children and grandchild back. I love being 
creative, arts, crafts and fashion, camping and eating 
bush tucker, and mostly importantly being on country 
keeps me grounded and at peace.

Why is Country and Culture important to you 
and your family?

Country is everything and is very important to 
my family and myself. It gives us a sense of 
belonging, pride and purpose in life, and we feel 
proud of our heritage, history and country.

Without our country, we are nothing. Throughout 
colonisation, it was lore of the land to keep and 
maintain our culture and keep tradition strong, 
and passed down through generations.

Pictured: Joyce Tullock-Taylor

Pictured: Joyce’s grandkids on Country (l-r) 
Ses, Yarsi and Caesar Bero

Get to know our Directors and staff 
through a series of short interviews.
We sat down with Joyce and Greg recently 
and asked them some questions about their 
time with Tjiwarl Aboriginal Corporation.

Joyce Tullock-Taylor (Director)
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Greg Ryan-Gadsden (CEO)

What does family 
mean to you?

What has been the most memorable moment for you 
with Tjiwarl AC?

The most memorable moment I have had since joining 
Tjiwarl AC was visiting the actual place where the 
Corporation gets its name. Standing right there was a 
powerful feeling especially with Graeme Narrier, Jennifer 
Narrier and Shirley Wonyabong sharing the story.

Why is Country and Culture important to you and 
your family?

As an ex-school principal, I’ve learned that children are 
more likely to be successful in life if they feel like they 
belong, are proud of their own culture and have a strong 
identity. I’ve lived and worked in many places in Australia 
and overseas. Families that know their language 
and participate in their culture and heritage tend to 
have happier lives. Familiar country makes us feel 
comfortable, secure and happy. It goes to a whole other 
level for Tjiwarl people, who have such a strong spiritual 
connection to country.

How do we keep our Tjukurrpa (culture) strong?

Tjiwarl have a fantastic opportunity to keep culture 
strong. One important strategy is supporting Tjiwarl 
families to return to country. This is crucial as Elders 
will not be here forever. They have so much knowledge 
of country, song, stories, ceremony and bush tucker to 
pass on to the young people. Native Title can’t be taken 
away as long as culture and connection to country is 
maintained.

Family is everything to me. We are very close 
and talk everyday and share our experiences 
both good and bad. We always support each 
other. 

There is nothing better than family sharing food 
and laughing together about funny stories from 
our youth. I spend time with my family every 
week.

What are your personal interests?

I love pretty much any sport! I play hockey and 
have represented Western Australia for 9 years. 
When I was younger, I played squash and 
cricket and was a tennis coach. I am an Eagles 
fan but also love the Dockers. There’s nothing 
better than walking in the bush where it’s quiet 
and I can get in touch with nature. That’s why I 
chose to live in the hills, with trees all around and 
kangaroos on the front lawn every night!

Pictured: Greg Ryan-Gadsden with his family (l-r) 
Hannah, Melissa (wife), Lana, Greg and Julia

Pictured: Greg Ryan-Gadsden

Joyce Tullock-Taylor (Director)
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Tjiwarl partnership with BHP
In 2017, after successfully 
achieving determination of native 
title, the Tjiwarl Native Title 
Holders developed a Sustainability 
Framework to guide its community 
development. 

The Sustainability Framework 
links the initiatives of education, 
health, economic empowerment, 
culture and country, creating a 
holistic strategy for the long-term 
improvement and benefit of the 
Tjiwarl Native Title Holders’ lives.

On 1 November 2018, Tjiwarl 
Aboriginal Corporation signed a 
deal with BHP Nickel West (BHP). 
Known as the “Comprehensive 
Agreement”, this deal brings native 
title compensation, financial and 
other support that contributes to 
the delivery of the Sustainability 
Framework.

BHP has actively partnered with 
Tjiwarl to progress the vision of 
economic empowerment through 
employment and business 
development.

Here are two stories about 
the employment and taining 
opportunities that Tjiwarl members 
are thriving in with BHP.

Photo and content courtesy of BHP.

The sky is the limit for 
Shania!
Shania Kelly joined Nickel West’s 
Mount Keith nickel mining operation 
as a trainee truck operator in July 
2019, and in just a few short months 
has made a big impression on her 
supervisors and crew - embracing 
the FIFO lifestyle and her role with 
enthusiasm.

As a young female from the 
Tjiwarl community in the Northern 
Goldfields of Western Australia, 
Shania is a brilliant example of how 
diversity is enriching teams at Nickel 
West.

“Being in a 793 truck for hours on 
your own sounds daunting, but 
for me it’s really enjoyable.” said 
Shania.

Shania has embraced her role and 
learned a lot in the few months she 
has been part of the Mount Keith 
mining team.

“I remember going down into the pit 
for the first time and it was unreal - 
looking up it almost seemed never 
ending. Driving a truck for the first 
time was amazing. I thought to 
myself, ‘How am I going to drive this 
big machine?’.”

Pictured: Shania Kelly on-site at Mount Keith
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“I was so nervous but really excited at the same time,” 
continued Shania.

“When I applied, I wasn’t sure if I was capable of doing 
this job - but you learn everything on the job. My advice is 
‘don’t limit yourself’.

“My supervisors are so great. They’re very understanding 
and patient. They’ve always reminded me that everyone 
starts somewhere. care about the team.”

Shania’s supervisor James Grant said she is a great 
addition to the crew and everyone has supported her 
development.

“Since Shania joined us as a trainee dump truck operator, 
I have seen her grow from a shy young woman to a 
valued member of our team who strives for excellence in 
everything she sets out to achieve,” said James.

“She has brought a new dynamic to the team which is 
a great asset, not only to us as a crew but to BHP as a 
company,” he finished.

Well done Shania – the sky is the limit!

Newest Nickel grads
Mel Tullock-Dhu and Clint Alec are the newest recruits to 
undertake the Indigenous Development Program, run by 
BHP around Australia.

“It helped me gain confidence in myself,” said Mel. “It 
has given me tools required to push ahead in my career, 
it’s also helped me understand what being a leader is all 
about. I’ve also met some fabulous future leaders who I 
can’t wait to see in the near future leading the way not only 
for BHP, but also upcoming Indigenous people at work and 
in the community.”

Clint and Mel were selected to participate in this year’s 
program.  

“Essentially, the program was created due to the 
recognition that there is a large under-representation of 
Indigenous employees in leadership roles,” said Manager 
of Indigenous Employment Anthony Galante.

The participants graduated last week after their project 
presentations, with Minerals Australia President Edgar 
Basto in attendance, encouraging the group to dream big.
 
Through the 2020 Reconciliation Action Plan (RAP), BHP 
has been working to increase Indigenous representation 
and create a more inclusive workplace.
BHP’s Indigenous Development Program (IDP) was 
launched in Western Australia in 2015 and has since been 
rolled out across Australia.

“The IDP has built the confidence and motivation of 
Indigenous employees to take on future leadership roles; 
provides greater access to role specific training through 
development planning; provides career skills; and develop 
strategies to deal with the unique challenges experienced 
as Indigenous Australians through strengthened cultural 
and self-knowledge,” explained Anthony.

“We’re enabling Indigenous men and women to develop 
their abilities to become roles models for other Indigenous 
employees within the business and build more visible 
Indigenous leadership representation.

“It’s great to see our Indigenous team members and future 
leaders establish a network across Australia and take on 
leadership roles outside of BHP, within their families and 
communities,” finished Anthony.

Congratulations to Mel and Clint! Well done!

Send your applications for the next round of 
BHP placements, to Tjiwarl today at: 
admin@tjiwarl.org.au 
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Across the country
We celebrate the achievements of our Aboriginal brothers and sisters from across Australia.

Historical Yamatji Native Title agreement 
opens door to unique economic 
opportunities

In early February, Yamatji Traditional Owners had 
cause for great celebration after the Federal High Court 
approved the Yamatji Nation’s Indigenous Land Use 
Agreement (ILUA) and Native Title determination.

The Yamatji native title community and the McGowan 
Government executed a unique Indigenous Land Use 
Agreement that injects almost half a billion dollars over 
several years into the Yamatji native title community in 
Western Australia’s Mid-West. The package is valued at 
$442 million, with around 100,000ha of land included in 
the deal.

Minister for Aboriginal Affairs, Ben Wyatt said the package 
represented the foundation for economic growth and 
independence for the Yamatji people for today, and into 
the future. 

 
“I congratulate the Yamatji people - Western Australia’s 
newest native title holders,” he said. “The Yamatji Nation 
native title agreement is a great demonstration of what a 
treaty looks like. Yamatji and Noongar people are at the 
forefront of treaty negotiations in Australia and will be long 
remembered as pioneers in this field.”

Chair of Yamitji Nation (YN), Fred Taylor, has been part 
of the negotiations since the beginning of the application, 
and said both he and the community were very excited 
about the agreement. 
“The community [is] happy, everyone is over the moon, 
Traditional Owners, the government and the wider 
community. It was a good day,” Taylor said. “It’s very 
positive. We kept it quiet because it was in the Federal 
Court. We have been negotiating for two years.”

Well done to the Yamatji people!

Pictured: Fred Taylor ILUA signing at the Claim Determination
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Combating Corona Virus

Corona virus (Covid-19) is a new virus strain. Health 
experts are closely monitoring its spread because little is 
known about this virus. 

Most people who catch Covid-19 suffer flu-like symptoms 
(fever, cough, runny nose, difficulty breathing). However, 
for people with a low immune system (such as elderly 
people, asthmatics, people already in medical care), this 
virus can cause severe illness and pneumonia, even 
death. 

The Directors are considering how Tjiwarl AC and the 
Board will conduct business in the current Covid-19 
environment and ongoing National and State restrictions.

Here are some basic things you can do to stay safe and 
avoid catching Covid-19.

WASH YOUR HANDS
• Wash your hands for at least 20 seconds with soap 

and water.

• Wash your hands after using the toilet.

• Wash your hands before preparing food and eating.

• Wash your hands throughout the day.

• If you don’t have soap and water, use hand sanitizer. 

DON’T TOUCH OTHER PEOPLE
Avoid shaking hands or touching other people in greeting 
(so no hugs, no kissing). Instead, you can wave hello or 
bow, or touch elbows.
Stand or sit at least 1.5m away from other people.

DON’T TOUCH YOUR FACE
Keep your hands below your shoulders.
Don’t touch your mouth, eyes or nose unless your hands 
are clean.

COVER YOUR MOUTH
Sneeze or cough into your elbows or a tissue. 
Then throw away the tissue and wash your 
hands.

IF YOU ARE SICK, STAY AWAY FROM OTHER 
PEOPLE
You can stay in touch by email, text, and phone. Be 
careful about physical contact with people, especially 
people at high risk of catching the virus:
• the elderly
• people with heart problems 
• People with lung problems
• people with diabetes
• people with high blood pressure  
• people with cancer

We also need to be cautious around pregnant women, 
those who have immune suppression and other Aboriginal 
people.

CLEAN REGULARLY
Clean your home and office twice as often as usual. Clean 
your phone, remote controls, door handles and other hard 
surfaces.

EAT HEALTHY
Your immune system needs vitamins to stay strong.  
Eating fresh fruit and vegetables at every meal will help 
you to stay healthy.

If you need more information, call 

State Government 
Coronavirus Health 
Information Line 
1800 020 080
Or call your local hospital or medical centre.
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Workplace Health 
and Safety Policy

We practice 
MUTUAL RESPECT, 
COMMUNICATION, and 
SAFETY for everyone. 

SECURITY TIP
NEVER provide the back of your credit 
card to anyone, even when you are 
showing your card to identify yourself.
When taking a picture for identity 
purposes, you only need to photograph 
the front of the card.
You can prevent identity theft and 
stolen money by keeping your credit 
card details private.

Tjiwarl AC has a ‘Workplace Health 
and Safety Policy’ that states our 
commitment to the health, safety 
and welfare of our staff, volunteers, 
contractors and visitors.

Tjiwarl Security Tip

Our staff will not tolerate bullying 
or harassment, in person, on the 
phone or by any other means.
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Useful Contacts

Emergency
000

Police
13 14 44

Lifeline
13 11 14

Kids Helpline
1800 551 800

Crisis Care
9223 1111

1800 Respect
1800 737 732

Aboriginal Health Council WA 
9227 1631

Aboriginal Legal Service of WA
9265 6666

Wungening Aboriginal Corporation 
9221 1411

Leinster Community Resource Centre
9037 9044

Leinster Community Health
9037 9316

The Shire of Leonora
9037 6044

City of Kalgoorlie-Boulder
9021 9600

Shire of Laverton
9031 1202

Goldfields Community Legal 
Centre
9021 1888

Abstudy
1800 132 317

HealthDirect
1800 022 222

Derbarl Yerrigan Health Service 
9421 3888 

Eastern Goldfields YMCA
9021 1035

Goldfields Financial Counselling 
Service
9091 1833

Domestic Violence Legal Unit
9261 6254

Women’s Health and Family 
Services 
6330 5400 

Wangka Goldfields Aboriginal 
Language Centre
9021 3788

Yorgum Aboriginal Corporation
9218 9477

Wirrpanda Foundation 
0459 659 619 (Wiluna)
0436 607 978 (Goldfields)
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Colouring pages
Images from “Paint the world super coloring” at www.supercoloring.com 

Water Snake - “jila”

Dragonfly - “tjiin-kurna”
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Kangaroo - “marlu”

Emu - “karlaya”



NEWS FROM TJIWARL ABORIGINAL CORPORATION RNTBC

CONTACT US
Send your questions, ideas, letters  
and photos to: enquiries@tjiwarl.org.au

SUBSCRIBE
Join Tjiwarl’s mailing list to receive  
your newsletter direct to your inbox.
Email us at enquiries@tjiwarl.org.au

TJIWARL ABORIGINAL CORPORATION
Unit 6, 524 Abernethy Road  
Kewdale WA 6105
T: 08 9200 3730 F: 08 9200 3728

OFFICE HOURS
Monday to Friday 9.00am to 4.30pm 
Closed weekends and public holidays

FROM THE 
COUNTRY  
TO THE CITY, 
WE SHARE 
YOUR  
STORIES...
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